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Chapter – 6

Section 4 (1) (b) (v) 

Rules, Regulations, Instructions, Manuals and Records held or under control or used by employees for discharging functions
- ( -


The Department of Labour functions according to the Service Manual, Financial Code and relevant government orders, notifications, etc.  Apart from this, Rules and Regulations that are being administered by the Department are allocated to different Officers / Sections as below:

Head Office:

A. Commissioner of Labour:
1. Overall incharge of labour administration in the State of Karnataka, administering 26 Labour Legislations (both Central & State), including the Minimum Wages Act, 1948, the Child Labour (Prohibition & Regulation) Act, 1986, the Contract Labour (Regulation & Abolition) Act, 1970, the Workmens’ Compensation Act, 1923, etc., besides, being the functional Head of the Department, controls overall administration and establishment matters and supervise & monitor the work of the Department. 
2. State Conciliation Officer under the Industrial Disputes Act, 1947,
3. Granting permission for lay-offs / retrenchments under the Industrial Disputes Act, 1947;
4. Authority for issue of recovery certificate for the amount due to the workers under any Settlement or Award in case such dues are not paid by the Management;
5. Sanctioning Authority for launching prosecution for violation of Awards, Settlements and other violations of legal provisions;

6. Planning, Implementing, co-ordinating and Monitoring the State Action Plan on elimination of child labour as well as NCL Projects on Child Labour and co-ordinating with International agencies like Unicef, Norad, etc., in this behalf;
7. Advising Government on labour policy and relevant legislative matters.
8. Contributing to the functions of the (1) Karnataka State Minimum Wages Advisory Board; (2) Karnataka State Contract Labour Advisory Board; (3) Karnataka Labour Welfare Board; (4) Regional Committee of ESI Corporation; (5) Regional Advisory Board of EPF Organization; (6) Regional Committee of Central Board for Workers Education, etc., either as Chairman or Member;
B.  Additional Labour Commissioner (Admn):
1. State Conciliation Officer under the Industrial Disputes Act, 1947.
2. All Administrative matters, including disciplinary proceedings.

3. All Accounts matters, including budget plan, etc.

4. All matters connected with purchase and maintenance of furniture, buildings, fax, telephones, Xerox machines, intercoms, computers, stationery, etc. 

5. Inspections of subordinate offices and follow-up action.

6. Compliance of Audit Reports.

7. Co-ordinator for LA/LC and LS/RS questions including Calling Attention Notices, Business, etc.
8. All litigations pertaining to the above items of work.

C. Additional Labour Commissioner (IR):
1. State Conciliation Officer under the Industrial Disputes Act, 1947.

2. All Disputes under the Industrial Disputes Act, 1947, including strikes, lockouts, closures, layoffs and retrenchments, matters connected with public utility services, complaints and clarifications.
3. National and State level meetings, conferences, workshops & seminars connected with IR, including meetings of Standing Labour Committee & Labour Ministers’ Conferences, etc.

4. Matters related to –

· The Industrial Employment (Standing Orders) Act, 1948.

· The Payment of Bonus Act, 1966.

· ILO issues.

· Non-implementation of Awards.

· Trade union – election / referendum – appointment of Returning Officer – [assistance – DLC (P&S)]
· Any litigations pertaining to the above item of work.
D. Joint Labour Commissioner (Minimum Wages & Welfare):

1. State Conciliation Officer under the Industrial Disputes Act, 1947.

2. All matters pertaining to the following Acts:
· The Minimum Wages Act, 1948.

· The Payment of Wages Act, 1948.

· The payment of Gratuity Act, 1972.

· The Plantation Labour Act, 1951.

· The Equal Remuneration Act, 1976.

· The Maternity Benefit Act, 1976.

· The Child Labour (P&R) Act, 1986.

· The Employees State Insurance Act.

· The Factories Act, 1948.

· The Working Journalists (Fixation of rates of Wages) Act, 1958.

· The Provident Fund & Miscellaneous Provisions Act, 1952.

· The Karnataka Labour Welfare Fund Act, 1965.

· The Motor Transport Workers Act, 1948.

3. All meetings, conferences, workshops and seminars connected with Child labour and welfare matters.

4. Regional Board meeting of ESIC & EPF.

5. Implementation of welfare programmes including Minimum Wages and Minimum Wage Advisory Board Meetings.

6. Implementation of –

· Recommendations of Tripartite Wage Board on Sugar Industry.

· Bachawath Award.

· Welfare activities like de-addiction programmes to prevent drug.

· Matters pertaining to social security to the unorganized workers.

· Ashakiran Scheme.

· Group Insurance Scheme for landless agricultural workers.

· Reply to questions of LA/LC/RS and Assurance including call attention notices, Assembly business, etc, pertaining to the above items of work.

· Litigation pertaining to the above items of work.

E.  Deputy Labour Commissioner (P&S):

1. State Conciliation Officer.
2. All matters pertaining to:
· The Beedi & Cigar Workers (Conditions of Workers) Act, 1966, including Beedi housing scheme. 

· The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979.

· The Contract Labour (R&A) Act, 1970.

· The Karnataka Shops & Commercial Establishments Act, 1961.

· The Industrial Establishments (National & Festival Holidays) Act, 1963.

· The Trade Unions Act, 1923.

· The Workmens’ Compensation Act, 1923.

· The Sales Promotion Employees (Conditions of Service) Act, 1976.

· The Cine Workers and Cinema Theatre Workers (Regulation of Employment) Act, 1981.

· The Labour Laws (Exemption from furnishing returns and maintenance of Registers by certain Establishments) Act, 1988.

· Consolidation and maintenance of statistics under all Labour Laws at head office, except statement under the Minimum Wages Act and Child Labour Act.

· Publication of Karnataka Labour Journal.

· Publicity of all departmental programmes.

· Co-ordination with Central Board for Workers’ Education.

· Publication of periodicals / advertisements, subscriptions 

· Maintenance of library

· Trade union – election / referendum – appointment of Returning Officer – file to be routed through AdLC (IR)
· Maintenance of Statistics in computerized formats

· Contract Labour Advisory Board.

3. Reply to Questions of LA/LC/LS/RS and Assurances including Calling Attention Notices, Assembly business, etc., in respect of above items of work.

F.  Secretary,  Minimum Wages Advisory Board :

(i)  Assistant Labour Commissioner, who is designated as the Secretary, Karnataka State Minimum Wages Advisory Board, is under  the  direct control of Joint Labour  Commissioner (MW)
(ii) He is incharge of the Board meeting in respect of fixation/revision of minimum wages to the Scheduled Employments and any other work allotted by the Commissioner or  JLC (MW) 

(iii) Matter relating to implementation of laws on child labour, Central and State Governments various Schemes and any matter relating to eradication and rehabilitation of child labour. 

Officers at Field Level

I) Deputy Labour Commissioners: They are -
· Conciliation Officers for their region under the Industrial Disputes Act, 1947. 

· Certifying Officers under the Industrial Employment (Standing Orders) Act, 1946.

· Appellate Authorities under the -
· Payment of Gratuity Act, 1972.

· Beedi & Cigar Workers (Conditions & Employment) Act 1966.

· Equal Remuneration Act, 1976.

· Authorities for Recovery Certificate under Section 33-(C) (1) of the Industrial Disputes Act, 1947, and Child Labour (P&R) Act 1986, and Inspector under various labour laws.

· Inspectors under those Labour Laws wherein they have been notified.

II) Assistant Labour Commissioners: They are -
· Conciliation Officers for their division.

· Licencing and Registering Authority under the 

· Contract Labour (R&A) Act, 1970.

· Beedi & Cigar Workers (Conditions & Employment) Act 1966.

· Motor Transport Workers Act, 1961.

· Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979.

· Trade Unions Act, 1926.

· Appellate Authority under the Karnataka Shops & Commercial Establishments Act, 1961. 

· Authority under Section 38 and Section 39 (2) of the Karnataka Shops & Commercial Establishments Act, 1961.

· Prosecution sanctioning Authority under Section 21 of the Karnataka Shops & Commercial Establishments Act, 1961. 

· ‘Inspectors’ under those Labour Laws wherein they have been notified.

III) Labour Officers:

  They are - 
· Commissioners for Workmens’ Compensation under the Workmens’ Compensation Act, 1923.

· Conciliation officers for the District or Sub-Division at District Level.

· Inspectors under the Karnataka Industrial Employment (National & Festival Holidays) Act, 1963.

· Registering Authority under the Plantation Labour Act, 1951.

· Authority under Maternity Benefit Act, 1961.

· ‘Inspectors’ under those Labour Laws wherein they have been notified.

IV) Senior Labour Inspectors / Labour Inspectors: 

· Senior Labour Inspectors at Corporation areas are Conciliation Officers in respect of establishments employing less than 20 workers.  
· Registering and renewal authority under the Shops & Commercial Establishments Act, 1961, in respect of their Circles.
· Inspectors under those Labour Laws wherein they have been notified as ‘Inspectors’ under those laws.

