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Employment Agreement 
THIS AGREEMENT (hereinafter referred to as the "Agreement") made and executed at Tumkur  this _____ day of __________month ________ 20__ , by and between The Principal,  Shridevi Institute of Engineering Technology  an educational institute of Shri Shridevi Charitable Trust ®  and having its registered office at Lingapura, Sira Road, Tumkur (hereinafter referred to as the "Institute", which expression shall, unless it be repugnant to the context or meaning thereof, be deemed to mean and include its successors and assigns) of the ONE PART AND Mr/Mrs/Ms____________________, s/o _________________ aged ____ Years, Indian Inhabitant residing at ______________(hereinafter referred to as the "Employee", which expression shall, unless it be repugnant to the context or meaning thereof, be deemed to mean and include its successors and assigns) of the OTHER PART.
WHEREAS the Institute  is desirous of employing the Employee and the Employee  wishes to accept employment with the Institute, on the terms and subject to the conditions set forth in this Agreement. 
NOW IT IS AGREED BY AND BETWEEN THE PARTIE HERETO AS FOLLOWS:
1. Employment. The Institute shall employ the employee and the employee shall serve the Institute, as a __________________________ of the Institute, with such duties and responsibilities as may be assigned to the Employee by the President/CEO/ Principal of the Institute and as are normally associated with a position of that nature. The Employee shall devote her/his best efforts and all of her/his    time to the performance of her /.his duties under this Agreement and shall perform them faithfully, diligently and competently and in a manner consistent with the policies of the Institute and Trust  as determined from time to time by an officer of or President/CEO / Principal of the Institute. The Employee shall report to the ________________ , at _____________  Office of the Institute. The Employee whilst working in the Institute shall not engage in activities outside the scope of her/his employment if such activities would detract from or interfere with the fulfillment of her/his responsibilities or duties under this Agreement or require substantial time or services on the part of the Employee. The Executive shall not serve in any capacity of any company/institute/office or other entity and shall not receive fees or any other remuneration for work performed either within or outside the scope of her/his employment without prior written consent of the President/CEO/Principal of the Institute.  
2. Term of Employment. The Employees employment by the Institute under this agreement shall commence on the date of this Agreement and subject to earlier termination pursuant to Clause 5 or 7, shall terminate on _________ This Agreement may also be extended as needed by a written amendment as discussed in Clause 8. However after employee promoted to next higher grade, he/she shall not leave job for minimum two years with the institute.
3. Compensation. As full compensation for all services rendered by the Employee to the Institute under this Agreement, the Institute shall pay to the Employee the compensation set forth in Schedule A attached hereto. This schedule may be amended from time to time in writing by the Institute with any fresh terms and conditions as may be imposed in changing scenario.
4. Fringe Benefits; Expenses
The Employee shall be entitled to receive all the benefits mentioned in schedule B and further benefits as  may be amended from time to time in writing by the Institute with any fresh terms and conditions as may be imposed in changing scenario.

5. Disability or Death
A. If, as the result of any physical or mental disability, the Employee shall have failed or is unable to perform her/his duties for a period of Sixty (60) consecutive days, the Institute may, by notice to the Employee subsequent thereto, terminate her/his employment under this Agreement as of the date of the notice without any further payment or the furnishing of any benefit by the Institute under this Agreement (other than accrued and unpaid basic salary and commissions and expenses and benefits which have accrued pursuant to any plan or by law).
B. The term of the Employees employment under this Agreement shall terminate upon her death without any further payment or the furnishing of any benefit by the Institute under this Agreement (other than accrued and unpaid basic salary and commissions and expenses and benefits which have accrued pursuant to any plan or by law).
6. Non competition; Confidential Information; Inventions
A. During the term of the Employees  employment under this agreement, the Employee  shall not, directly or indirectly, engage or be interested (as a stockholder, director, officer, employee, salesperson, agent, broker, partner, individual proprietor, lender, consultant, or otherwise), either individually or in or through any person (whether a corporation, partnership, association, trust or other entity) which engages anywhere in India in a business which is conducted by the Institute on the date of termination of her/his employment.
 B. The Employee shall not, directly or indirectly, either during the term of the Employees employment under this Agreement or thereafter, disclose to anyone (except in the regular course of the Institute business or as required by law), or use in any manner, any information acquired by the Employee during her/his employment by the Institute with respect to any clients or customers of the Institute or any confidential or secret aspect of the Institute’s operations or affairs unless such information has become public knowledge other than by reason of actions (direct or indirect) of the Employee. Information subject to the provisions of this paragraph shall include, without limitation:
(i) procedures for computer access and passwords of the Institute clients and customers, program manuals, user manuals, or other documentation, run books, screen, file, or database layouts, systems flowcharts, and all documentation normally related to the design or implementation of any computer programs developed, acquired and maintained by the Institute relating to computer programs or systems installed either for customers or for internal use;
(ii) lists of present clients and customers and the names of individuals at each client or customer location with whom the Institute deals, the type of equipment or computer software  or books and other materials,  they purchase or use, and information relating to those clients and customers which has been given to the Institute by them or developed by the Institute , relating to computer programs or systems installed;
(iii) lists of or information about personnel seeking employment with or who are employed by the Institute;
(iv) prospect lists for actual or potential  students, clients and customers of the Institute and contact persons at such actual or potential clients and customers;
(v) any other information relating to the Institute's research, development, inventions, purchasing, engineering, marketing, merchandising, and selling etc.
C. The Employee shall not, directly or indirectly, either during the term of the Employee's employment under this Agreement or for a period of One (1) year thereafter, solicit, directly or indirectly, the services of any person who was a full-time employee of the Institute, its subsidiaries, divisions, or affiliates, or solicit the business of any person who was a client or customer of the Institute, its subsidiaries, divisions, or affiliates, in each case at any time during the past year of the term of the Employee's employment under this Agreement. For purposes of this Agreement, the term "person" shall include natural persons, corporations, business trusts, associations, sole proprietorships, unincorporated organizations, partnerships, joint ventures, and governments, or any agencies, instrumentalities, or political subdivisions thereof.
D. All memoranda, notes, records, or other documents made or composed by the Employee, or made available to her during the term of this Agreement concerning or in any way relating to the business or affairs of the Institute, its subsidiaries, divisions, affiliates, or clients shall be the Institute’s property and shall be delivered to the Institute on the termination of this Agreement or at any other time at the request of the Institute.
E. (i) The Employee hereby assigns and agrees to assign to the Institute all her rights to and title and interest to all Inventions, and to applications for Indian and foreign patents and Indian and foreign patents granted upon such Inventions and to all copyrightable material or other works related thereto.
(ii) The Employee agrees for herself and her heirs, personal representatives, successors, and assigns, upon request of the Institute, to at all times do such acts, such as giving testimony in support of the Employee’s  inventorship, and to execute and deliver promptly to the Institute such papers, instruments, and documents, without expense to her/his, as from time to time may be necessary or useful in the Institute's opinion to apply for, secure, maintain, reissue, extend, or defend the Institute's worldwide rights in the Inventions or in any or all Indian patents and in any or all patents in any country foreign to the Indian, so as to secure to the Institute the full benefits of the Inventions or discoveries and otherwise to carry into full force and effect the text and the intent of the assignment set out in Clause 6E(i) above. 
(iii) For purposes of this Clause 6E, "Inventions" means inventions, discoveries, concepts, and ideas, whether patentable or not, including, but not limited to, processes, methods, formulas, and techniques, as well as improvements thereof or know-how related thereto, concerning any present or prospective activities of the Institute with which the employee becomes acquainted as a result of her/his employment by the Institute.
F. The Employee acknowledges that the agreements provided in this Clause 6 were an inducement to the Institute entering into this Agreement and that the remedy at law for breach of her/his covenants under this Clause 6 will be inadequate and, accordingly, in the event of any breach or threatened breach by the employee of any provision of this Clause 6, the Institute shall be entitled, in addition to all other remedies, to an injunction restraining any such breach.
7. Termination. : The Institute  shall have the right to terminate this Agreement and the Employee's employment with the Institute for cause. For purposes of this Agreement, the term "cause" shall mean:
A. Any breach of the Employee’s obligations under this Agreement;
B. Fraud, theft, or gross malfeasance on the part of the employee, including, without limitation, conduct of a felonious or criminal nature, conduct involving moral turpitude, embezzlement, or misappropriation of assets;
C. The habitual use of drugs or intoxicants to an extent that it impairs the employee’s ability to properly perform her duties;
D. Violation by the employee of her/his obligations to the Institute including, without limitation, conduct which is inconsistent with the employee's position and which results or is reasonably likely to result (in the opinion of the President of the Institute) in an adverse effect (financial or otherwise) on the business or reputation of the Institute or any of its subsidiaries, divisions, or affiliates;
E. The Employee's failure, refusal, or neglect to perform her duties contemplated herein within a reasonable period under the circumstances after written notice from the Principal/CEO of the Institute, describing the alleged breach and offering the employee a reasonable opportunity to cure same;
F. Repeated violation by the employee of any of the written work rules or written policies of the Institute after written notice of violation from the Principal/CEO or the President of the Institute/Trust;
G. Breach of standards adopted by the Institute governing professional independence or conflicts of interest.
If the employment of the employee is terminated for cause, the Institute shall not be obligated to make any further payment to the employee (other than accrued and unpaid base salary and commissions and expenses to the date of termination), or continue to provide any benefit (other than benefits which have accrued pursuant to any plan or by law) to the employee under this Agreement.
8. Miscellaneous
A. This Agreement shall be governed by and construed in accordance with Indian laws, applicable to agreements made and performed in Indian, and shall be construed without regard to any presumption or other rule requiring construction against the party causing the Agreement to be drafted.
B. This agreement contains a complete statement of all the arrangements between the Institute and the Employee with respect to its subject matter, supersedes all previous agreements, written or oral, among them relating to its subject matter, and cannot be modified, amended, or terminated orally. Amendments may be made to this Agreement at any time if mutually agreed upon in writing.
C. Any amendment, notice, or other communication under this Agreement shall be in writing and shall be considered given when received and shall be delivered personally or mailed by Registered AD Post with, Return Receipt to the parties at their respective addresses set forth below (or at such other address as a party may specify by notice to the other):  
ADDRESS OF INSTITUTE 			ADDRESS OF EMPLOYEE

D. The failure of a party to insist upon strict adherence to any term of this Agreement on any occasion shall not be considered a waiver or deprive that party of the right thereafter to insist upon strict adherence to that term or any other term of this Agreement. Any waiver must be in writing.
E. The invalidity or unenforceability of any term or provision of this Agreement shall not affect the validity or enforceability of the remaining terms or provisions of this Agreement which shall remain in full force and effect and any such invalid or unenforceable term or provision shall be given full effect as far as possible. If any term or provision of this Agreement is invalid or unenforceable in one jurisdiction, it shall not affect the validity or enforceability of that term or provision in any other jurisdiction.
F. This Agreement is not assignable by either party except that it shall inure to the benefit of and be binding upon any successor to the Institute by merger or consolidation or the acquisition of all or substantially all of the Institute's assets, provided such successor assumes all of the obligations of the Institute, and shall inure to the benefit of the heirs and legal representatives of the employee.
	By: 
	By: 

	______________________________
(Name and Title of Employer) 

	______________________________
(Name of Employee) 


	(Name of Institute) 



	("Employee") 
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BOND GIVEN TO AN EMPLOYER FOR FAITHFUL DISCHARGE OF DUTIES BY THE EMPLOYEE 
 
LET IT BE KNOWN TO ALL that I/we  Mr………….son of………..residing at…………………., Indian Inhabitant (hereinafter referred to as the "Employee") and  Mr…………..son of……..residing at……………, Indian Inhabitant (hereinafter called the surety) bind ourselves to  The Principal,  Shridevi Institute of Engineering Technology  an educational institute of Shri Shridevi Charitable Trust ®  and having its registered office at Lingapura, Sira Road, Tumkur (hereinafter called the "Employer") in the amount of  Rs……….. (being my six months salary) payable to the said employer or his successors or assigns, for which  payment we bind ourselves and each of us, our and each of our heirs, executors and  administrators, jointly and severally, on this …………day of …….……….. 
NOW THIS BOND OF SECURITY WITNESS AS FOLLOWING: 
That the employer has agreed to employ/ has employed/ agreed to promote to next higher grade from ____________________ the aforesaid employee as a ………….. in  the aforesaid Institute ……… .in consideration of the aforesaid employee and the surety  executing this bond in the sum of Rs……….and subject to such other conditions as are  prescribed under employment agreement   for the due discharge of his duties as the ………by the  employee. Now this bond has been executed with the condition that if the said  employee discharges his duties faithfully for the benefit of the aforesaid employer then  the above written bond shall be void and ineffective otherwise it shall have full force.
Employee_________ 	
Surety____________
Witness__________
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THIS CONTRACT ENTERED INTO BETWEEN __________________(hereinafter referred to as the EMPLOYER ) AND the Employee the particulars of whom are as follows:
PARTICULARS OF THE PERSON EMPLOYED
1.1) Name:
1.2) Father's Name:
1.3) Date & Place of Birth:
1.4) Nationality:
1.5) Sex:
WHEREAS MR./MS./MRS. __________________________ HAS REQUESTED FOR EMPLOYMENT IN THE ______________ AND HAS BEEN APPOINTED TO THE POST OF ____________ SUBJECT TO CONFIRMATION AFTER THE SUCCESSFUL PERIOD OF PROBATION. THE CONTRACT OF EMPLOYMENT WILL BE IN ACCORDANCE WITH THE FOLLOWING TERMS AND CONDITIONS:
    AND WHEREAS the Date of Commencement of Employment at the company is _______________.
     It is hereby agreed that the Terms and Conditions will be as follows:
1) POSITION OF EMPLOYEE:
The employee will be employed in the position of ______________ (Position) on a ranking of ____________________ (Ranking Number) in accordance with the approved remuneration scales. The Company reserves the right at its sole discretion, to transfer the employee to any different position without affecting his/her salary even during the period of probation and after confirmation)
2. WORKING HOURS & DUTIES :
1. The employee who has been employed in the capacity of ______________ will be required to work 5 days a week for 8 hours a day i.e. from 0900 to 1700 hrs (including Lunch break for the duration of 30 minutes.) However as situation arises and as the need demands the employee will work beyond regular hours.
2. When circumstances require the Employer may request the Employee to work overtime hours and the Employee hereby agrees to do so. The Employee will be paid for that additional overtime in accordance with the local law. It is agreed that working on Israeli/Jewish holidays will not be considered as overtime hours.
3. Wherever the nature of the duty and work of certain specified exployees extends beyond regular office hours the concerned employees will be paid a consolidated overtime wage calculated for notional 75 hours of overtime work per month at the rate of _______ payable in Rupees.
4. It is hereby agreed that this will be the fixed sum of overtime wages regardless of whether the overtime hours are less than or more than 75 hours per month.
3. PROBATION PERIOD :
3.1) It is agreed upon by the Consulate General at Mumbai and the EMPLOYEE that the employee will be under a trial period of three (3) months, commencing from the date on which the Employee joined his/her employment so that the Company may in its sole discretion, determine whether the employee is suitable for the post and capable of performing the duties, intended to be entrusted to the Employee. During the period of probation each of the parties can terminate the contract at any time and for any reason and by giving seven days notice.
3.2 It is agreed that during the period of probation the condition of contract regarding termination of employment and severance payment will not be applicable and enforceable.
4. SALARY:
4.1) The employee will receive a gross salary of Rs.__________/- Rupees (number) for (month) which will be subject to Tax Deduction at source if applicable in accordance with the Income-Tax Act.
4.2) The Employee is also entitled to one-- month basic salary as bonus for Diwali to be paid in the month of October or November.
5.3) The rank and the salary of the employee will be in accordance with the approved remuneration scale and his/her promotion will be in accordance with his/her superiors''/recommendations.
5.4) A seniority salary increment will be paid to the employee beginning after the first year of full time employment, according to the Ministry guidelines and in accordance with the salary scale as of January 1st of each calendar year.
5.5) The employee will be paid for additional overtime hours in accordance with the local law. As agreed hereinabove work on regular working hours on holidays will not be considered as additional work. No extra compensation will be given for the same.
6) ALLOWANCE
All employees traveling on official duty are entitled to claim reimbursement of expenses incurred in the course of duty (subject to vouchers/invoice being forwarded to the Administration Office) and approved by the Company which are of the following nature:
1. Daily food allowance equivalent to ______.
2. Other Miscellaneous expenses related to the official duty.
3.
7) INCOME-TAX:
Local income taxes will be paid to the appropriate authorities by the Employer by deduction from the employee''s gross salary.
8) INSURANCE BENEFITS:
8.1) The Employer shall provide Medical Insurance Mediclaim for the Employee and the dependant family members. (The Medical Insurance policy is attached to this employment agreement as Annex A.) The Consulate will contribute an amount equivalent to the premium for the employee and __% of the difference for the family members and the employee will contribute the balance proportionate amount as determined at the sole discretion of the company.
8.2) The Employer shall provide Personal Accidents Insurance for the Employee (The personal Accidents Insurance policy is attached to this employment agreement as Annex B) The Employer and Employee will both contribute to the said scheme of premium payments in the proportion determined at the sole discretion of the company.
9. LEAVE:
(9.1) ANNUAL LEAVE:
Local Staff will be entitled to Annual paid leave of ___ days in a calendar year inclusive of casual leave.
The Employee is obligated to take a minimum number of vacation days in one working year and is limited in the accumulation of vacation days to the next working year, all in accordance with the instructions as submitted from time to time. The holiday, on the requested dates, will be subject to approval by the employer
(9.2) MATERNITY LEAVE: A Female Employee is entitled to paid maternity leave of three months in accordance with the local law.
(9.4) OTHER HOLIDAYS: Total ______ Indian holidays to be declared by first week of the year. Israeli holidays may be cancelled/postponed without any notice. The employees may be called to work on these days. No extra compensation for these days will be given.
10. RETIREMENT AGE:
An Employee will attain retirement at 60 yrs in accordance with local law. An employee may be given extension beyond the age of 60 yrs at the discretion of theCompany.
11. TERMINATION OF EMPLOYMENT :
11.1) Notice: One Calendar month Notice by Employer or Employee or one month''s salary in lieu thereof to be paid to/by the Employee or added/deducted from the terminal benefits of the Employee.
11.2) Terminal benefits: One month''s salary for each completed year of service by the employee with a minimum of one year''s service. Terminal benefits will be paid when the termination takes place on any ground including on grounds of ill health, redundancy or old age retirement. In case of voluntary resignation the terminal benefits will be granted, subject to the employee completing a qualifying period of 5 years service and provided that the total amount of gratuity shall not exceed the amount of 15 months pay, the employee shall be paid one month''s salary for each year of service.
Salary in this clause would mean last salary drawn at the time of termination.
11.3) The Employee will contribute to a Provident Fund Scheme. According to this scheme after one year continuous Service Employer will deduct 12% of the Employees'' salary towards Provident Fund and an equal amount will be contributed by the Employer every year and paid to the Provident Fund Scheme. The accumulated amount will be paid to the Employee on resignation, termination or retirement.
The benefits in (11.2) and (11.3) will also be available to the dependents/ legal heirs in the event of his/her death during service.
12) CONFIDENTIALITY
During the course of the work with _____________, the employee may learn information that is private, sensitive and or confidential. This information may concern or relate to ____________________, its clients or even parties with which the Company have dealings. The Employee must keep secret and must not, without specific written permission from the company, disclose any such private, sensitive or confidential information, from whatever source and however he/she may learn it, to any person or body.
A breach of the confidentiality as specified above may serve as cause to termination of employment. The obligations imposed on the employee under this clause will stay in effect and continue even if he/she leaves the employment of ___________________- for whatever reason.
13) OTHER EMPLOYMENT:
During the employment with ______________, the employee will not accept any other form of employment, or engage in any other business activity without the prior written consent of ___________________.
       I, _____________________ REISIDING AT ________________ HOLDER OF _________ HEREBY FULLY AGREE TO COMPLY WITH THE ABOVE RULES AND REGULATIONS AND ALL APPENDICES RELATED ALONGWITH DURING MY TENURE WITH_____________.
NAME:
DATE:
SIGNATURE:
On behalf of _________being the Employer in the presence of
(2) _____________________________being the Employee in the presence of




























EMPLOYEE SERVICE AGREEMENT
THIS EMPLOYEE SERVICE AGREEMENT executed at __________ on this the _______ day of _____________ _________
BETWEEN
_______________, a company incorporated under the Companies Act, 1956, represented by it's ________________Mr./Ms. _______________, son of / wife of/ daughter of Mr. ___________ having it's registered office at ________________________________________________, hereinafter referred to as the EMPLOYER (which expression shall, unless it is repugnant to the context, mean and include it's successors-in-interests, administrators and permitted assigns);
AND
Mr./Ms. ______________, son of / wife of/ daughter of Mr. ____________, Indian, ______________, aged about _____________years, residing at ______________________________________________, hereinafter referred to as the EMPLOYEE.
WHEREAS
The EMPLOYER is carrying on the business of ________________.
The EMPLOYER called for applications from the eligible candidates for the post _________and in response thereto an application-dated ____________ was forwarded by the EMPLOYEE to the EMPLOYER.
On processing the application and the relevant documents, the EMPLOYER found the EMPLOYEE adequately qualified for the post and offered to appoint him as __________________________ in the Company.
The EMPLOYEE has accepted the said appointment on the terms and conditions herein after set out.
NOW THEREFORE IN CONSIDERATION OF THE MUTUAL OBLIGATIONS AND UNDER TAKINGS CONTAINED HEREIN THIS AGREEMENT WITNESSETH AS FOLLOWS
NAME OF THE POST:
The said EMPLOYEE is hereby appointed as ______________.
PROBATION AND CONFIRMATION:
The EMPLOYEE shall be on probation for a period of ________. The decision of the management on the performance of the EMPLOYEE during the period of probation is final and binding on the EMPLOYEE.
DURATION OF EMPLOYMENT:
On successful completion of probation, the EMPLOYEE shall be appointed as a permanent EMPLOYEE of the EMPLOYER for a period of ____________.
PLACE OF POSTING:
The EMPLOYEE shall report to work at ___________________, on ___________________.
HOURS OF WORK:
The EMPLOYEE is required to work from ___________ to ________ during the Weekdays. The weekly holiday would be on ________.
REMUNERATION
The EMPLOYER shall pay the EMPLOYEE a stipend of Rs. __________/- during the period of probation. On successful completion of probation the EMPLOYER shall pay the EMPLOYEE a basic salary of Rs. __________.
The EMPLOYER shall increase the basic salary of the EMPLOYEE as per the policy of the EMPLOYER.
PERQUISITIES & HOLIDAYS:
On confirmation, the EMPLOYEE shall be entitled to other benefits, monetary/leave, as is prevalent in the Company, from time to time, as per the ________________________.
ARBITRATION:
Any dispute arising under this Agreement or any matter incidental thereto, shall be submitted for arbitration as per the provisions of Arbitration and Conciliation Act, 1996.
IN WITNESS WHEREOF the parties hereto affixed their signatures on the day, month and year mentioned herein above.
SIGNATURE OF EMPLOYER
SIGNATURE OF THE EMPLOYEE
WITNESSES:
1.
2.


Employee Service Agreement - with probation
 
THIS EMPLOYEE SERVICE AGREEMENT executed at __________ on this the _______ day of _____________ _________
BETWEEN
_______________, a company incorporated under the Companies Act, 1956, represented by it's ________________Mr./Ms. _______________, son of / wife of/ daughter of Mr. ___________ having it's registered office at ________________________________________________, hereinafter referred to as the EMPLOYER (which expression shall, unless it is repugnant to the context, mean and include it's successors-in-interests, administrators and permitted assigns);
AND
Mr./Ms. ______________, son of / wife of/ daughter of Mr. ____________, Indian, ______________, aged about _____________years, residing at ______________________________________________, hereinafter referred to as the EMPLOYEE.
WHEREAS
The EMPLOYER is carrying on the business of ________________.
The EMPLOYER called for applications from the eligible candidates for the post _________and in response thereto an application-dated ____________ was forwarded by the EMPLOYEE to the EMPLOYER.
On processing the application and the relevant documents, the EMPLOYER found the EMPLOYEE adequately qualified for the post and offered to appoint him as __________________________ in the Company.
The EMPLOYEE has accepted the said appointment on the terms and conditions herein after set out.
NOW THEREFORE IN CONSIDERATION OF THE MUTUAL OBLIGATIONS AND UNDER TAKINGS CONTAINED HEREIN THIS AGREEMENT WITNESSETH AS FOLLOWS
NAME OF THE POST:
The said EMPLOYEE is hereby appointed as ______________.
PROBATION AND CONFIRMATION:
The EMPLOYEE shall be on probation for a period of ________. The decision of the management on the performance of the EMPLOYEE during the period of probation is final and binding on the EMPLOYEE.
DURATION OF EMPLOYMENT:
On successful completion of probation, the EMPLOYEE shall be appointed as a permanent EMPLOYEE of the EMPLOYER for a period of ____________.
PLACE OF POSTING:
The EMPLOYEE shall report to work at ___________________, on ___________________.
HOURS OF WORK:
The EMPLOYEE is required to work from ___________ to ________ during the Weekdays. The weekly holiday would be on ________.
REMUNERATION
The EMPLOYER shall pay the EMPLOYEE a stipend of Rs. __________/- during the period of probation. On successful completion of probation the EMPLOYER shall pay the EMPLOYEE a basic salary of Rs. __________.
The EMPLOYER shall increase the basic salary of the EMPLOYEE as per the policy of the EMPLOYER.
PERQUISITIES & HOLIDAYS:
On confirmation, the EMPLOYEE shall be entitled to other benefits, monetary/leave, as is prevalent in the Company, from time to time, as per the ________________________.
ARBITRATION:
Any dispute arising under this Agreement or any matter incidental thereto, shall be submitted for arbitration as per the provisions of Arbitration and Conciliation Act, 1996.
IN WITNESS WHEREOF the parties hereto affixed their signatures on the day, month and year mentioned herein above.
SIGNATURE OF EMPLOYER
SIGNATURE OF THE EMPLOYEE
WITNESSES:
1.
2.




Employee Service Agreement -- with training
 
THIS EMPLOYEE SERVICE AGREEMENT executed at __________ on this the _______ day of _____________ _________
BETWEEN
_______________, a company incorporated under the Companies Act, 1956, represented by it's ________________Mr./Ms. _______________, son of / wife of/ daughter of Mr. ___________ having it's registered office at ________________________________________________, hereinafter referred to as the EMPLOYER (which expression shall, unless it is repugnant to the context, mean and include it's successors-in-interests, administrators and permitted assigns);
AND
Mr./Ms. ______________, son of / wife of/ daughter of Mr. ____________, Indian, ______________, aged about _____________years, residing at ______________________________________________, hereinafter referred to as the EMPLOYEE.
WHEREAS
The EMPLOYER is carrying on the business of ________________.
The EMPLOYER called for applications from the eligible candidates for the post _________and in response thereto an application-dated ____________ was forwarded by the EMPLOYEE to the EMPLOYER.
On processing the application and the relevant documents, the EMPLOYER found the EMPLOYEE adequately qualified for the post and offered to appoint him as __________________________ in the Company.
The EMPLOYEE has accepted the said appointment on the terms and conditions herein after set out.
NOW THEREFORE IN CONSIDERATION OF THE MUTUAL OBLIGATIONS AND UNDER TAKINGS CONTAINED HEREIN THIS AGREEMENT WITNESSETH AS FOLLOWS
NAME OF THE POST:
The said EMPLOYEE is hereby appointed as ______________.
PROBATION AND CONFIRMATION:
The EMPLOYEE shall be on probation for a period of ________. The decision of the management on the performance of the EMPLOYEE during the period of probation is final and binding on the EMPLOYEE.
DURATION OF EMPLOYMENT:
On successful completion of probation, the EMPLOYEE shall be appointed as a permanent EMPLOYEE of the EMPLOYER for a period of ____________.
PLACE OF POSTING:
The EMPLOYEE shall report to work at ___________________, on ___________________.
HOURS OF WORK:
The EMPLOYEE is required to work from ___________ to ________ during the Weekdays. The weekly holiday would be on ________.
REMUNERATION
The EMPLOYER shall pay the EMPLOYEE a stipend of Rs. __________/- during the period of probation. On successful completion of probation the EMPLOYER shall pay the EMPLOYEE a basic salary of Rs. __________.
The EMPLOYER shall increase the basic salary of the EMPLOYEE as per the policy of the EMPLOYER.
PERQUISITIES & HOLIDAYS:
On confirmation, the EMPLOYEE shall be entitled to other benefits, monetary/leave, as is prevalent in the Company, from time to time, as per the ________________________.
ARBITRATION:
Any dispute arising under this Agreement or any matter incidental thereto, shall be submitted for arbitration as per the provisions of Arbitration and Conciliation Act, 1996.
IN WITNESS WHEREOF the parties hereto affixed their signatures on the day, month and year mentioned herein above.
SIGNATURE OF EMPLOYER
SIGNATURE OF THE EMPLOYEE
WITNESSES:
1.
2.

