        WOMEN ENVIRONMENT PROGRAMME – 2009
     SEMINAR ON WOMEN RIGHTS & RELAVENT LAWS
AIM & OBJECTIVE : TO MAKE AWARE THE WEAKER SECTION’s ABOUT THEIR PROVISIONS PROVIDED IN THE INDIAN CONSTITUTION AND TO HAVE A GOOD TRANSPERENCY INBETWEEN THEM AND THE LAWS IN EXISTENCE.
TOPICS COVERED IN THE PRESENTATION:
1. WHAT, WHY & HOW THE LAW TO BE FOLLOWED?
2. ROLE OF WOMEN IN THE SOCIETY AS PER INTERNATIONAL & INDIAN COVENANT.
3. DOMESTIC VIOLENCE & RULES LAY TO PROTECT FROM THE SOCIAL EVIL.
4. KINDS OF DOMESTIC VIOLENCE & REMEDIES.
5. PROVISIONS IN ACCORDANCE WITH ARTICLES OF INDIAN CONSTITUTION.
6. WOMEN RIGHTS.
7. PREVENTION & CONTROL OF PNDTT.
8. HELP WITH A.P. POLICE & WOMEN WELFARE FORUMS, NGO’s & VOLUNTARY SERVICES.
9. DOWRY CASES & GROUNDS FOR SEEKING DIVORCE.
10. QUESTIONAIRE
LEGAL AWARENESS
WE, THE INDIANS, TODAY GOT A PROMINENT STIGMA FOR THE DEVELOPMENT IN THE FIELDS OF MEDICINE, TECHNOLOGIES, COMMERCE, TRADE, INDUSTRY, and MARKETING & WERE GLOBALLY REWARDED. POORLY, SINCE LONGER TIME INDIANS, WERE IN LACK OF KNOWLEDGE RELATING THE LAW’S & THE PROVISIONS LAID DOWN BY THE CONSTITUTIONAL ARTICLES, DRAFTED FOR THE PEOPLE, TO THE PEOPLE & BY THE PEOPLE, WHICH WERE THE SOURCE FOR OUR FUNDAMENTAL RIGHTS, DUTIES & ETC., 
                         IT IS THE RESPONSIBILITY OF EVERY CITIZEN IN INDIA TO KNOW THE BASIC ARTICLES OF INDIAN CONSTITUTION FOR THEIR LIVELIHOOD, WHICH PROVIDES THEM THE RULES – WHAT TO DO & WHAT DON’T’S. BY THIS THEORY WE CAN PROTECT OUR SURROUNDINGS & ALSO CAN BE PROTECTED.

WOMEN LAWS IN THE INDIAN & INTERNATIONAL COVANENT SOURCESS
SPEAKING ABOUT THE INTERNATIONAL LAWS ON THE WEAKER SECTION (WOMEN / CHILDREN), IT IS ALWAYS IN THAT A SYMPATHETIC SITUATION, WERE ALWAYS THE LAW IN EXISTENCE WERE IN FOVOUR OF MEN & WOMEN WAS TREATED AS THE SLAVES IN MOST OF THE COUNTRIES GLOBALLY INCLUDING U.S. & U.K.
                 THE PRESENT SCENERIO ALSO NOT THAT MUCH CHANGED AND EVEN IN INDIA THIS IS EXISTING IN THE SIMILAR MODE, BUT NOT SO HARSH COMPARED TO THE REST. EARLIER SATI, KANYASULKAM & THE WOMEN, WHO ARE CONSIDERED AS ARDHA-ANGI WAS TREATED AS THE PAIR OF SHOES TO THE MEN, WHICH TODAY WHAT WE CALLED IT AS DOMESTIC VIOLENCE.
DOMESTIC VIOLENCE & KINDS OF VIOLENCES
THE WORD DOMESTIC VIOLENCE MEANS, NOTHING BUT THE BRUTIAL ACTIVITIES /ABUSEMENTS DONE BY THE COUNTER PART SEX ON WOMEN. THIS IS THE OTHER MAJOR CRISIS FACED BY THE INDIAN PEOPLE OTHER THAN GLOBAL WARMING & FINANCIAL CRISIS AS OF TODAY. THESE MAKE TAKE FORM IN MANY WAYS. THE KINDS ARE AS FOLLOWS.
1. VERBAL ABUSE
2. EMOTIONAL ABUSE
3. ECONOMIC ABUSE
4. SEXUAL ABUSE
5. MATRMONIAL ABUSE CONSISTING OF DOWRY HARRASMENT, MAINTANENCE OF THE SPOUSE & CHILDREN, CRUELITY, IGNORANCE OF SPOUSUAL RELATIONSHIP, ADULTERY, BIGAMY & VIOLETION OF HUMAN RIGHTS.
IN DETAIL:
	



 Verbal and emotional violence 
· Insult –not attractive, not smart, doesn’t respect him/his parents	
· accusing/insulting your parents	
· Name – calling	
· Accusations on your character or conduct etc	
· Insult for not having a male child	
· Insults for not bringing dowry etc	
· Preventing you or a child in your custody from attending school, college or any other educational institutions 	
· Preventing you from taking up a job 	
· Forcing you to leave your job	
· Preventing you or a child in your custody from leaving the house	
· Preventing you from meeting any person in the normal course of events.	
· Threat to commit suicide	
Economic Violence 
· Not providing you money for maintaining you or your children
· Not providing food, clothes, medicines etc, for you or your children
· Stopping you from carrying on your employment
· Not allowing you to take up on employment or
· Taking away your income from your salary, wages etc
· Not allowing you to use your salary wages etc
· Forcing you out of the house you live in
· Stopping you from accessing or using any part of the house
· Not allowing use of clothes, articles, or things of general household use, 
· Not paying rent if staying in a rented accommodation etc.
 Physical violence 
· Slapping
· Beating
· Hitting
· Biting
· Kicking
· Punching
· Pushing
· Shoving or
· Causing bodily pain or injury in any other manner

Sexual Violence
· Forced sexual intercourse
· Forced you to look at pornography or any other obscene pictures or material
· Any act of sexual nature to abuse humiliates or degrade you, or which is otherwise violating of your dignity or any other unwelcome conduct or sexual nature
· Remember the Govt recently enacted Domestic Violence Act. 

Salient features of the DV Act are:

· PWDVA seeks to cover all those women who are or have been in a domestic relationship with a man including live-in relationships, bigamous marriage and fraudulent marriages.

· The Act gives the women right to reside in the shared household.

· Protection orders can be given by the magistrate immediately to stop violence.

· It provides counseling for both parties singly or jointly.

· The act stipulates that within 3 days the case has to be registered and in 60 days all requisite relief measure to be given. 


 Whom to report domestic violence incident 
· Nearest Police station

· Protection officer (Project director women and child welfare department of the Dist) Contact your local protection officer

· Service provider (appointed by the State Government) 
· Magistrate

 If you don’t have shelter
· Nearest protection office or service provider to provide shelter in a shelter home. List of Shelter homes. 
 For medical facilities 
· Nearest protection office or service provider to provide any medical aid
 Obtaining orders or relief
· Application to Magistrate
· For payment of compensation or damages
· Right to reside in a shared house hold 
· Protection order 
· Prohibiting committing any act of domestic violence
· Aiding or abetting
· Entering the place of employment
· Or she is a child its school
· Attempting to communicate in any form including personal, oral, written, electronic or telephonic contact

 Alienating any assets 
· Operating bank lockers, bank accounts used or held or enjoyed by both the parties jointly with her or single Stridhan
· Causing violence to the dependents to her relatives or any person
· Any other act
· Residence orders 
· Monetary relief 
· Custody orders 
· Compensation orders 

PROVISIONS CONTAINED IN CONSTITUTIONAL ARTICLES FOR WOMEN
1. ARTICLE 14: EQUALITY BEFORE LAW
2. ARTICLE 15: PROHIBITION OF DISCRIMINATION ON GROUNDS OF RELIGION, RACE, SEX, CASTE OR BIRTH PLACE.
3. ARTICLE 16: EQUALITY OF OPPURTUNITY IN CASE OF PUBLIC EMPLOYMENT
4. ARTICLE 21: PROTECTION OF LIFE & LIBERTY
5. ARTICLE 23: PROHIBITION OF TRAFFIC IN HUMAN BEINGS & FORCED LABOUR
6. ARTICLE 24: PROHIBITION OF CHILD EMPLOYMENT BELOW 14 YEARS OF AGE
7. ARTICLE 25: FREEDOM OF CONSCIENCE & FREE PROFESSION, RELIGION & PRACTICE
8. ARTICLE 39: CERTAIN PRINCIPLES OF POLICY TO BE FOLLOWED BY THE STATE GOVT.
9. ARTICLE 39(A): EQUAL JUSTICE & FREE LEGAL AID.
10. ARTICLE 42: WOMEN WORKING TIMINGS, LEAVES & MATERNITY RELIFS & PAYS & JUSTS.
11. ARTICLE 44: UNIFORM CIVIL CODE FOR THE CITIZENS.
12. ARTICLE 51(A): FUNDAMENTAL DUTIES. 


REMEDIES PROVIDE FOR THE DEMOSTIC VIOLENCE ACT, 2005
government officials
1. police stations of local jurisdiction
2. women police stations 
3. protection officers / court of law
non govt. officials
1. n.g.o. forums
2. women welfare forums
3. family counseling / women protection cells provided
4. or any other voulentary service providers for welfare of women.
self consciousness is the basic funda & the rules to follow at different situations
sexual harrasment at work place
	Sexual Harassment affects all women in some form or the other. Lewd remarks, touching, wolf-whistles, “looks” are part of any woman’s life, so much so that it is dismissed as normal. Working women are no exception. In fact, working women most commonly face the backlash, to women taking new roles, which belong to male domains especially in the organized sector. In the unorganized sector also it is widely prevalent. Studies have shown that sexual harassment is still endemic, often hidden, and present in all kinds of organizations. 40-60% working women face harassment at working places.	
 The problem
· Subjects another person to an unwelcome act of physical intimacy, like grabbing, brushing, touching, pinching etc
· Makes an unwelcome demand or request (whether directly or by implication) for sexual favors from another person, and further makes it a condition for employment/payment of wages/increment/promotion etc.
· Makes an unwelcome remark with sexual connotations, like sexually explicit compliments/cracking loud jokes with sexual connotations/ making sexist remarks etc.
· Shows a person any sexually explicit visual material, in the form of pictures/cartoons/pin-ups/calendars/screen savers on computers/any offensive written material/pornographic e-mails/sms etc.
· It is sexual harassment if a supervisor requests sexual favors from a junior in return for promotion or other benefits or threatens to sack for non-cooperation. It is also sexual harassment for a boss to make intrusive inquiries into the private lives of employees, or persistently ask them out. 
· It is sexual harassment for a group of workers to joke and snigger amongst themselves about sexual conduct in an attempt to humiliate or embarrass another person.
· If anyone displays too much interest in your sex life (or lack there of) and persistently asks you questions or makes remarks of a personal nature.
What an employer can/need to do
· First and foremost, acknowledge that it is your legal responsibility to provide safe working environment for women free from sexual harassment and discrimination and that you can be held liable for sexual harassment by employees. 
· Know that sexual harassment can have a devastating effect upon the health, confidence, morale and performance of those affected by it. The anxiety and stress produced by sexual harassment commonly leads to those subjected to it taking time off work due to sickness, being less efficient at work, or leaving their job to seek work elsewhere. 
· Understand the reasons why women remain silent about sexual harassment. An absence of complaints about sexual harassment does not necessarily mean an absence of sexual harassment. It may mean that the recipients of sexual harassment think that there is no point in complaining because: 
· Nothing will be done about it
· It will be trivialised
· The complainant will be subjected to ridicule
· They fear reprisals

· Recognize the tangible and intangible expenses and losses organizations experience
· Costly investigation and litigation 
· Negative exposure and publicity 
· Embarrassing depositions 
· Increased absenteeism 
· Lowered employee morale 
· Reduced productivity 
· Decreased efficiency 
· Higher employee turn over 
· Erosion of organization’s brand names, goodwill, and public image 
· Negative impact on stock price 
· The best way to prevent sexual harassment is to adopt a comprehensive sexual harassment policy. The aim is to ensure that sexual harassment does not occur and, where it does occur, to ensure that adequate procedures are readily available to deal with the problem and prevent its recurrence. 
 What Steps Can women Employees Take To Prevent Sexual Harassment? 
· Identify/Recognize Harassment 	
· Ask yourself the following: 
· Do I agree to the behavior? 
· Does the behavior make me uncomfortable? 
· Does the behavior violate my dignity as an individual? 
· Does it violate my right to work in dignity in a safe working environment? 	
· Do not blame yourself. Don't ignore sexual harassment in the hope that it will go away. 	
· Do the unexpected: Name the behavior. Whatever he's just done, say it, and be specific. Hold the harasser accountable for his actions. Don't make excuses for him; don't pretend it didn't really happen. Take charge of the encounter and let people know what he did. Privacy protects harassers, but visibility undermines them.  	
· Make honest, direct statements. Speak the truth (no threats, no insults, no obscenities, no appeasing verbal fluff and padding). Be serious, straight forward, and blunt.	
· Demand that the harassment stop	
· Make it clear that all women have the right to be free from sexual harassment. Don't respond to the harasser's excuses or diversionary tactics	
· His behavior is the issue. Say what you have to say, and repeat it if he persists. Reinforce your statements with strong, self-respecting body language 	
· End the interaction on your own terms, with a strong closing statement: 'You heard me. Stop harassing women'
· If you decide to file charges later
 1. Keep records: Keep track of what happens in a journal or diary and keep any letters or notes or other documents you receive. Write down the dates, times, places, and an account of what happened. Write down the names of any witnesses.
2. Write a letter. People have successfully stopped sexual harassment by writing a letter detailing the behavior that is offensive and asking the person who is harassing them to stop the behavior. The letter should be polite, unemotional, and detailed. Such a letter seems to be more powerful than a verbal request. The recipient of the letter seldom writes back; the person usually just stops the behavior. 
3. Set your own boundaries: Say "NO" emphatically and clearly when you are asked to go places, do things, and respond to questions, or engage in situations that make you uncomfortable. Do not worry about offending the other person or hurting his or her ego. Take care of yourself first. 
4. Be aware of situations and people who may harm you: Don't ignore other's warnings about particular people or social settings. Acknowledge their concern for you and for themselves.
5. Take a colleague or sympathetic senior into confidence so that you have reliable witness to stand up for you when it comes down to your word against his.
6. Don’t confuse the company with the individual. Just because one person has made life miserable for you, it doesn’t mean that the company is at fault.
7. If those in authority act against him swiftly and firmly, then absolve them of blame and move on.




	

	

	

	

	


women special rights 
Assistance of protection officer, service providers or the other in charge of the nearest PS in registering your compliant and filing an application for relief.
Receive protection for you and your children from act of domestic violence 
Right to measures and orders protecting you against the particular danger or insecurities you or your child are facing. 
To stay in the house and to seek restrain an other person residing in the same house, from interfering with or disturbing peaceful enjoyment of the house and the amenities, facilities therein by you or your children
To regain possession of your Stridhan, jewellery, clothes of daily use are other household goods.
To get medical assistance, shelter, counseling any legal aid 
To restrain the person committing domestic violence against you from contacting you or communicating with you in any manner.
To get compensation any physical or mental injury or any other monetary loss due to domestic violence 
To file complaint or application for relief under the act directly to the court.
· To get the copies of any statements recorded by any authority is connection with domestic violence.
· The assistance of protection officer or the police to rescue you from any danger. 

dowry harrasment

• In India, Dowry system that has been prevailing amongst every society and affected lives of the people who are involved in marriage and on those who are around.  
• When Princesses of a dynasty got married, the King offered, out of overwhelming joy, a part of his wealth and his State to his Sons-in-Law in a grand wedding function. His Ministers also followed this regal practice as a protocol. The public in general, irrespective of rich and poor, followed this showy practice to maintain 'prestige' and felt great at par with the still rich society.
• This dubious matrimonial tradition however, seeped into the homes of the poor and downtrodden people to muster a false respect. By then there was already present a guilty conscious feeling of giving birth to and fostering of girl children. Also the growing percentage of female births over male children contributed its share to the corrupt system. The fact that every home having more girls than boys alarmed the elders make hurry the marriage of their daughters and created a ground for competition. 
• The Dowry system has recently become so popular that every groom felt proud and gaudy on the number of items, weight of gold and amount of money he received. 
• The parents of the girls too sighed in relief over gifting their sons-in-law with such things. They relaxed indebted because their daughters will be well respected and best treated by their in-laws, as compared to their counterparts. 
• The daughters too take pride in grabbing so much from their parents and loose no opportunity to highlight their material superiority over other girls of their position in the family they enter. 
• The less adorned daughter feels small of the situation and either quarrels with her in-laws or pesters her parents to give her more so that she could also gain equal respect in the family of her husband.
 Effects of Dowry  
• The aforesaid skirmishes within the family engulf every member and take shapes to different dimensions, such as division of families, separation of couples, divorce, endless enmity, court cases, loss of happiness, and personal feud.
• One could see the women acting like enemies of women in almost all the families while they start the talk of marriage. The boy's mother often makes the entire family silent by one sweep of her tongue in bargaining for the money and gold ornaments she would prefer her daughter-in-law to bring in and deposit with her.
• A few mothers argue that they too brought such things when they got married and a few rearrange the in-laws' ornaments into a give-away dowry for their own daughters, thus inviting trouble and unwanted remarks from the daughter-in-law and her family. 
 
• Ponder over the plights of the parents who cannot afford to pay hefty dowry on Wedding that is demanded from them disproportionately, by the Groom's family or by the Groom himself. Due to the Dowry system the marriage becomes burden.
• The Demand of Dowry creates hatred towards female child and misguides the parents to kill the female newborns, instigate forcible abortions, develops cracks in the unity of the family, spoils good relationship between couples, ends in enmity, causes gas stoves to blow up, and brings death to the young bride 
 


Dowry is not male  
• Covetousness, fondness for easy money, false prestige among friends' circles etc. make a boy to beg dowry from the girl's parents. He doesn't realize that he is selling himself by behaving like a male-prostitute for an amount disproportionate to his status.  
• He behaves like an obedient child, who never crossed the line, any time drawn by his parents, till he receives the dowry in full. 
• The boy-turned-groom must understand that easy money will never give him uplift to his life and he must be sensible to look into the economical standards of the girl's family.
• Remember, you will always live with a guilty feeling and you can never truly possess what all you have got as dowry. 
 What can you Do as a Parent  
• Any family, which goes to get their boy married, must understand that begging Dowry is not an issue of prestige in the society but a curse to them and a sin committed by them. This would definitely lower the status of the boy and his family. 
• The relatives and in-laws must stop passing awkward and degrading comments taking a moral responsibility to appreciate and adjust with any shortfalls resulting due to an expensive and delicate new relationship. Then only this devilish Dowry demanding practice will be curbed or routed out and many unmarried will have their lives simplified and scorn-free from the in-laws.
• While not opposing voluntary and proportionate property given by parents to and for their children - newly wed couples, everyone must abhor and oppose Any Demand that is put forward as a pre-condition for marriage. 
• All responsible parents must encourage to discarding such an evil practice and making humble efforts towards the Noble Cause of getting their children wedded to live and lead a happy-married-life, with peace of mind. 
Eve Teasing
 Streets, bus stands, railway stations, parks and other public places should be for everyone to access and enjoy. Yet for many women they are the scenes of harassment. Everyday women face systematic assault on their fundamental right to free movement and personal dignity.
The problem:
Sexual harassment at public places is unwelcome, unsolicited behavior of a sexual nature including staring, gesticulating, touching, passing comments, trailing. These may not seem to be a big problem, but they can be quite upsetting. It makes women feel ashamed, humiliated or frightened.
Myths associated with sexual harassment at public places:
 Wearing certain kinds of clothes lead to sexual harassment 
This is a myth. Several studies done around the world show that women of all ages and wearing all kinds of clothes are vulnerable to harassment. 
A study done by NIPPCID for Delhi Police showed that 82% of the women who were part of the survey were wearing everyday, non-provocative clothes when they were harassed (salwar kameez, trouser –top, saree)
 Is harassment only done by some kinds of people?
 This is a commonly held perception. The issue is not of one’s class but of one does mindset, which allows one to harass women, believe that women are easy targets
 How to deal with sexual harassment:
 It is not possible to have one single strategy to address this. It is important to make a judgment on the spot depending on the context.
 Learn to say ‘NO’ loudly and clearly. Prepare a stock sentence (like “Stop staring at me”) and practise saying it to you until it becomes a reflex. If you are harassed, repeat it again and again till you feel confident to use in public place. 
 Learn to communicate confidence in yourself. Look straight at people who accost you and speak clearly and calmly in response. Show others that you are aware of your rights and space.
 What men can do to stop harassment?
  Don't do it yourself. Learn about the problem so that you become more sensitive to what might offend others. 
 Don't cooperate with groups of men who harass. Act to frustrate or oppose harassment. Don't cooperate with harassment. Refuse to join in.
 At a suitable occasion, raise issues about sexual harassment.
 Show your opposition strongly
 If you notice a situation where a woman seems to be being harassed, you may be able to help her
 If someone is badgering her, you could go over and ask "Is someone bothering you?" If a woman in a crowd shouts out about being pawed, you might be able to voice a supportive comment to the crowd, such as "Whoever did that, it's not welcome."
 
· SIGNIFICANCE OF SECTION 498(A) & 304(B) OF I.P.C. & 113(B) OF I.E.A
PRE-NATAL DETERMINATION TECHNIQUES OF SEX (P N D T)
 THIS IS THE WORST FUNDAMENTAL DOMESTIC VIOLENCE IN GREAT PRACTICE EXISTING TODAY, SPECIALLY IN THE COUNTRIES LYING DOWN BELOW THE PROVERTY LINE. PRENATAL SEX DETERMINATION / CONTROLL AND PREVENTION ACT LAID DOWN FEW IMPORTANT GUIDELINES TO BE FOLLOWED STRICTLY BY THE GYNACOLOGISTS AND THE RELATED STAFF OF THE MEDICAL PRACTISIONERS.
1. THE SHOULD NEVER REVEAL THE UNBORN SEX OF THE CHILD IN THE WOMB OF THE MOTHER.
2. THE MOTHER & THE RELATIVES EVEN DO NOT HAVE ANY RIGHT TO FORCE THE DOCTOR / STAFF TO KNOW THE SEX OF THE UNBORN CHILD.
3. STRICT COMPENSETION TO BE PAID IN REVEAL OF THE ABOVE SAID & WILL BE TREATED AS CRIMINAL OFFENCE & WILL BE PUNISHED UNDER THE CR.P.C & PROSECUTED IN CRIMINAL JURISCATURE, ETC.,

AS THIS PRACTCE IS LEADING TO THE VIOLETION OF FREEDOM TO LEAVE ART (19), RIGHT TO LIBERTY (21) & RIGHT TO EQUALITY (14), IN THE SENSE OF ABORTING OR KILLING THE WOMB, IF IT FOUND FEMALE, THE PUNISMENTS WILL BE SEVERE & ALSO TODAY THE FEMALE POPULATION IS GETTING LESS OF THIS IDIOTIC PRACTICE, IS ALSO LEADING TO THE CRUEL OFFENCES ON WOMEN.

GROUNDS FOR SEEKING DIVORCE LEGALLY
RIGHT OF DIVORCE OF MARRIAGE OF A HINDU WIFE ARE AS FOLLOWS:
1. LIVING IN ADULTERY
2. CONVERSION OF RELIGION BY HUSBAND
3. INCURABLE UNSOUNDNESS OF MIND FOR CONTINUOUS PERIOD OF THREE YEARS
4. VIRULENT AND INCURABLE FORM OF LEPROSY FOR THREE YEARS
5. VENERAL DISEASE IN A COMMUNICABLE FORM FOR THREE YEARS
6. RENUNCIATION OF THE WORLD BY ENTERING ANY RELIGIOUS ORDER
7. THE HUSBAND NOT HAVING HEARED FOR SEVEN YEARS
8. FAILURE TO COMPLY DECREE FOR RESTITUTION OF CONJUGAL RIGHTS FOR ONE YEAR OR UPWARDS
9. NON-RESUMPTION OF CO-HABITATION BETWEEN THE HUSBAND AND WIFE AFTER JUDICIAL SEPERATION FOR ONE YEAR, OR UPWARDS
10. PERSON HAVING MORE THAN ONE WIFE AND FRAUD OF POLYANDRY
11. HUSBAND BEING GUILTY OF RAPE, SODOMY, OR BESTIALITY
12. IMPOTENCY OF HUSBAND FOR THREE YEARS
13. CRUELITY & HARRASMENT BY HUSBAND OR HIS RELATIVES.
14. HUSBAND IMPRISONMENT FOR MORE THAN SEVEN YEARS
15. FAILURE IN MAINTANENCE OF HER & HER CHILDREN FOR TWO YEARS CONTINUOSLY.
16. CONTINOUS DEMAND FOR DOWRY AMOUNTING TO CRUELTY AND IS A GOOD GROUND FOR DIVORCING THE HUSBAND.
OTHER THAN OR BEYOND ANY OF THE ABOVE SAID REASONS, THE WIFE HAVE NO AUTHORITY TO SEEK DIVORCE LEGALLY.
RIGHTS OF DIVORCE OF A MUSLIM WIFE
1. THAT WHEREABOUTS OF THE HUSBAND HAVE NOT BEEN KNOWN FOR A PERIOD OF FOUR YEARS
2. THAT THE HUSBAND HAS NEGLECTED OR HAS FAILED TO PROVIDE FOR HER MAINTANENCE FOR A PERIOD OF TWO YEARS
3. HUSBAND HAS BEEN SENTENCED TO IMPRISONMENT FOR THE PERIOD OF 7 YEARS OR ABOVE
4. HUSBAND HAS FAILED TO PERFORM, WITHOUT REASONABLE CAUSE, MARITAL OBLIGATIONS FOR A PERIOD OF 3 YEARS
5. HUSBAND WAS IMPOTENT AT THE TIME OF MARRIAGE AND CONT… TO BE SO.
6. THE HUSBAND HAS BEEN INSANE FOR 2 YEARS OR SUFFERING FROM VENERAL / LEPROSY DISEASES.
7. SHE GOT MARRIED BEFORE OF HER ATTAINING 15 YEARS OF AGE.
8. THE HUSBAND TREATS HER WITH CRUELTY OF CONDUCT.
9. ASKING / FORCING HER TO LEAD AN IMMORAL LIFE
10. DISPOSING HER LEGAL RIGHTS & PROPERTY.
11. HAVING MORE THAN 4 WIVES AT THE TIME OF WIFE EXISTING

RIGHTS OF DIVORCE OF A CRISTIAN WIFE
1. CHANGE OF RELIGION BY HER HUSBAND AFTER HER MARRIAGE.
2. HUSBAND HAS BEEN GUILTY OF INCESTIOUS ADULTERY
3. HE HAS BEEN GUILTY OF BIGAMY WITH ADULTERY
4. HE HAS BEEN GUILTY OF MARRIAGE WITH ANOTHER WOMEN WITH ADULTERY
5. HE HAS BEEN GUILTY OF SODOMY, BESTIALITY OR RAPE





IMPORTANT HELPLINE NUMBERS FOR WELFARE OF WOMEN


			Important Phone Numbers 

	Women protection cell
	040 -23240663 
	

	Women police station
	040-27853508
	

	 Child line
	1098, 040-23133550
	

	State Human Rights Commission
	040-24601571, 24601572, 24601574
	

	 Human rights law network
	040-27661883
	

	Crime stopper
	1090
	

	Child rights
	1800 425 2933
	

	Roshini helpline
	040-66202000
	

	Asmitha resource center for Women
	040-27733251
	

	Shaheens women’s organization
	040-24386994
	

	AP women’s network
	040-27014394

	POW   Ms.Sandhya
	9849018471

	Anti corruption wing
	040-24720196, 24720197

	Satyam helpline for health
	1056, 104

	Emergency Management Research Institute (EMRI)
	108

	Alchoholism rehabilitation center
	040-65969896, 9849940500

	Divya disha
	9848186982

	Prajwala (human trafficking)
	040-65704048

	Sweekar upkar for disabled
	040-27814089

	National Commission for Women
	011-13237166

	Helpline for senior citizens  
	1253

	Anveshi
	040-27423690

	Ankuram
	040-27017446

	Sannihita Ms.Usha
	9246573978

	ALEAP (self employment)
	040-23893644

	Bread organization   (For Educational support)
	040-65887177

	BHUMIKA Women’s collective
	040-27660173

	BHUMIKA HELPLINE FOR WOMEN IN DISTRESS
	Toll free number – 1800 425 2908/ 040-2765316










                               SURELY SOMETHING AT SOMETIME MAY HELP YOU TO SOLVE YOUR LEGAL CONSEQUENCES BY THIS LEGAL AWARENES PROGRAMME, KNOW YOUR PERSONAL HUMAN RIGHTS & CONVEY TO YOUR SOCIETY FOR SECURE & PEACE.
FOR ANY LEGAL QUIRES PLEASE CONTACT ME AT THE FOLLOWING NUBERS:
V. ADITYA (LEGAL PRACTISIONER)
MOBILE NUMBERS:  9295955877, 9293708687, 9010444897.
 INBETWEEN:     5.00 A.M – 9.00 A.M & 4.00 P.M. – 10.00P.M.

 

 
 

 

 

  

 


































































































































































































