Notice Board Display as per Labour Laws

Contract Labour (Regulation & Abolition) Central Rules 



Chapter: Registration and Licensing
Section 25:   Forms and terms and conditions of licence
(1) Every licence granted under sub-section (1) of Section 12 shall be in Form VI. 

(2) Every licence granted under sub-rule (1) or renewed under Rule 29 shall be subject to the following conditions, namely- 

(i) the licence shall be non-transferable; 
(ii) the number of workmen employed as contract labour in the establishment shall not, on any day, exceed the maximum number specified in the licence; 
(iii) save as provided in these rules, the fees paid for the grant, or as the case may be, for renewal of the licence shall be non- refundable; 

(iv) the rates of wages payable to the workmen by the contractor shall not be less than the rates prescribed under the Minimum Wages Act, 1948 (II of 1948), for such employment where applicable, and where the rates have been fixed by agreement, settlement or award, not less than the rates so fixed; 
(v) (a) in case where the workmen employed by the contractor perform the same or similar kind of work as the workmen directly employed by the principal employer of the establishment, the wage rates, holiday, hours of work and other conditions of service of the workman of the contractor shall be the same as applicable to the workmen directly employed by the principal employer of the establishment on the same or similar kind of work: 
Provided that in the case of any disagreement with regard to the type of work the same shall be decided by the Deputy Chief Labour Commissioner (Central) ; 

(b) in other cases the wage rates,holidays,hours of work and conditions of service of the workmen of the contractor shall be such as may be specified in this behalf by the Deputy Chief Labour Commissioner (Central); 
Explanation.- While determining the wage rates, holidays, hours of work and other conditions of service under (b) above, the Deputy Chief Labour Commissioner (Central) shall have due regard to the wage rates, holidays, hours of work and other conditions of service obtaining in similar employments; 

(vi)(a) in every establishment where twenty or more women are ordinarily employed as contract labour, there shall be provided two rooms of reasonable dimensions for the use of their children under the age of six years; 
(b) One of such rooms shall be used as a play- room for the children and the other as bedroom for the children; 
(c) The contractor shall supply adequate number of toys and games in the play- room and sufficient number of cots and beddings in the sleeping-room; 
(d) The standard of construction and maintenance of the creches shall be such as may be specified in this behalf by the Chief Labour Commissioner (Central); 

(vii) The licensee shall notify any change in the number of workmen or the conditions of work to the licensing officer; 
(viii) the licensee shall, within fifteen days of the commencement and completion of each contract work submit a return to the inspector, appointed under Section 28 of the Act, intimating the actual date of the commencement or, as the case may be, completion of such contract work in Form VI-A; 

(ix) a copy of the licence shall be Displayed prominently at the premises where the contract work is being carried on; 

(x) No female contract labour shall be employed by any contractor before 6.00 a.m. or after 7.00 p.m. :Provided that this clause shall not apply to the employment of women in pithead baths, creches and canteens and as to midwives and nurses in hospitals and dispensaries.
Chapter: Wages
Section 71:   Wages
A notice showing the wage period and the place and time of disbursement of wages shall be Displayed at the place of work and a copy sent by the contractor to the principal employer under acknowledgment.

Chapter: Registers and Records and Collection of Statistics
Section 79:   Abstract of act and rules
Every contractor shall Display an abstract of the Act and rules in English and Hindi and in the language spoken by the majority of workers in such form as may be approved by the Chief Labour Commissioner (Central).

Chapter: Registers and Records and Collection of Statistics
Section 81:   Notices
(1) (i) Notices showing the rates of wages, hours of work, wage periods, dates of payment of wages, names and addresses of the Inspectors having jurisdiction, and date of payment of unpaid wages, shall be Displayed in English and in Hindi and in the local language understood by the majority of the workers in conspicuous places at the establishment and the work - site by the principal employer or the contractor, as the case may be . 

(ii) The notice shall be correctly maintained in a clean and legible condition. 

(2) A copy of the notice shall be sent to the Inspector and whenever any changes occur the same shall be communicated to him forthwith. 

(3) Every principal employer shall, within fifteen days of the commencement or completion of each contract work under each contractor, submit a return to the Inspector, appointed under Section 28 of the Act, intimating the actual dates of the commencement or, as the case may be, completion of such contract work, in Form VI-B.

Minimum Wages (Central) Rules 



Chapter: Computation and Payment of Wages, Hours of Work and Holidays
Section 22:   Publicity to the minimum wage fixed under the Act
Notice in Form IX-A containing the minimum rates of wages fixed together with abstracts of the Act, the rules made thereunder and the name and address of the Inspector shall be Displayed in English and in a language understood by the majority of the workers in the employment at the main entrances to the establishment and at its offices and shall be maintained in a clean and legible condition. Such notices shall also be Displayed on the notice boards of all sub-divisional and district offices.
Payment of Gratuity (Central) Rules 



Section 4:   Display of notice
(1) The employer shall Display conspicuously a notice at or near the main entrance of the establishment in bold letters in English and in a language understood by the majority of the employees specifying the name of the officer with designation authorised by the employer to receive on his behalf notices under the Act or the rules. 

(2) A fresh notice shall be Displayed immediately after the notice referred to in sub-rule (1) becomes illegible or requires a change.
Section 20:   Display of abstract of the Act and rules
The employer shall Display an abstract of the Act and the rules made thereunder as given in Form 'U' in English and in the language 
understood by the majority of the employees at a conspicuous place at or near the main entrance of the establishment.

Factories Act 



Chapter: Chapter VI - Working Hours of Adults
Section 52:   Weekly holidays
(1) No adult worker shall be required or allowed to work in a factory on the first day of the week (hereinafter referred to as the said day), unless- 
(a) he has or will have a holiday for a whole day on one of the three days immediately before or after the said day, and 
(b) the manager of the factory has, before the said day or the substituted day under clause (a), whichever is earlier,- 
(i) delivered a notice at the office of the Inspector of his intention to require the worker to work on the said day and of the day which is to be substituted, and 
(ii) Displayed a notice to that effect in the factory: 
Provided that no substitution shall be made which will result in any worker working for more than ten days consecutively without a holiday for a whole day. 
(2) Notices given under sub-section (1) may be cancelled by a notice delivered at the office of the Inspector and a notice Displayed in the factory not later than the day before the said day and or the holiday to be cancelled, whichever is earlier. 

(4) Where, in accordance with the provisions of sub-section (1), any worker works on the said day and has had a holiday on one of the three days immediately before it, that said day shall, for the purpose of calculating his weekly hours of work, be included in the preceding week.
Chapter: Chapter VI - Working Hours of Adults
Section 61:   Notice of periods of work for adults
(1) There shall be Displayed and correctly maintained in every factory in accordance with the provisions of sub-section (2) of Section 108, a notice of periods of work for adults, showing clearly for every day the periods during which adult workers may be required to work. 

(2) The period shown in the notice required by sub-section (1) shall be fixed beforehand, in accordance with the following provisions of this section, and shall be such that workers working for those periods would not be working in contravention of any of the provisions of Sections 51,52,53,54, 55, 56 and 58. 

(3) Where all the adult workers in a factory are not required to work during the same periods, the manager of the factory shall fix those periods for such workers generally. 

(4) Where all the adult workers in a factory are not required to work during the same periods, the manager of the factory shall classify them into groups according to the nature of their work indicating the number of workers in each group. 

(5) For each group which is not required to work on a system of shifts, the manager of the factory shall fix the periods during which the group may be required to work. 

(6) Where any group is required to work on a system of shifts and the relays are not to be subject to pre-determined periodical changes of shifts, the manager of the factory shall fix the periods during which each relay of the group may be required to work. 

(7) Where any group is to work on a system of shifts and the relays are to be subject to pre-determined periodical changes of shifts, the manager of the factory shall draw up a scheme of shifts whereunder the periods during which any relay of the group may be required to work and the relay which will be working at any time of the day shall be known for any day. 

(8) The State Government may prescribe forms of the notice required by sub-section (1) and the manner in which it shall be maintained. 

(9) In the case of a factory beginning work after the commencement of this Act, a copy of the notice referred to in sub-section (1) shall be sent in duplicate to the inspector before the day on which work is begun in the factory. 

(10) Any proposed change in the system of work in any factory which will necessitate a change in the notice referred to in sub-section (1) shall be notified to the Inspector in duplicate before the change is made, and except with the previous sanction of the Inspector, no such change shall be made until one week has elapsed since the last change.

Chapter: Chapter VI - Working Hours of Adults
Section 63:   Hours of work to correspond with notice under Section 61 and register under Section 62
No adult worker shall be required or allowed to work in any factory otherwise than in accordance with the notice of periods of work for adults Displayed in the factory and the entries made beforehand against his name in the register of adult workers of the factory.

Chapter: Chapter VII - Employment of Young Persons
Section 72:   Notice of periods of work for children
(1) There shall be Displayed and correctly maintained in every factory in which children are employed, in accordance with the provisions of sub-section (2) of Section 108 a notice of periods of work for children, showing clearly for every day the periods during which children may be required or allowed to work. 

(2) The periods shown in the notice required by sub-section (1) shall be fixed beforehand in accordance with the method laid down for adult workers in Section 61, and shall be such that children working for those periods would not be working in contravention of any of the provisions of Section 71. 

(3) The provisions of sub-section (8), (9) and (10) of Section 61 shall apply also to the notice required by sub-section (1) of this section

Chapter: Chapter VII - Employment of Young Persons
Section 74:   Hours of work to correspond with notice under Section 72 and register under section 73
No child shall be employed in any factory otherwise than in accordance with the notice of periods of work for children Displayed in the factory and the entries made beforehand against his name in the register of child workers of the factory.

Chapter: Chapter XI - Supplemental
Section 108:   Display of notices
(1) In addition to the notices required to be Displayed in any factory by or under this Act, there shall be Displayed in every factory a notice containing such abstracts of this Act and of the rules made thereunder as may be prescribed and also the name and address of the Inspector and the certifying surgeon. 

(2) All notices required by or under this Act to be Displayed in a factory shall be in English and in a language understood by the majority of the workers in the factory, and shall be Displayed at some conspicuous and convenient place at or near the main entrance to the factory, and shall be maintained in a clean and legible condition. 

(3) The Chief Inspector may, by order in writing served on the manager of any factory, require that there shall be Displayed in the factory any other notice or poster relating to the health, safety or welfare of the workers in the factory.

Payment of Wages Act 



Section 25:   Display by notice of abstracts of the Act
The person responsible for the payment of wages to persons employed in a factory or an industrial or other establishment shall cause to be displayed in such factory or industrial or other establishment a notice containing such abstracts of this Act and of the rules made thereunder in English and in the language of the majority of the persons employed in the factory or industrial or other establishment, as may be prescribed.
