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	1
	When the Act came into force?
	
	1970

	2
	How the Act is applicable to principal employer?
	
	To every established in which 20 or more workmen are employed or were employed on any day of the preceding 12 months as 

Contract Labour.

	3
	How the act is applicable to a contractor?
	
	To every contractor who employees or who employed on any day of the preceding twelve months, twenty or more workmen.

	4
	What are objects of CLRA Act?
	
	To regulate the employment of Contract Labour in certain establishments and to provide for its abolition in certain circumstances.

	5
	Under what circumstances the CLRA Act is not applicable to en establishment?
	
	It shall not apply to establishment  in which work only of an intermittent or casual nature is performed.

	6
	What is the meaning of contract of services?
	
	Employer – Employee relations

	7
	What is the meaning of contract for service?
	
	Supplier – Buyer relations

	8
	Whether the Act is applicable to the work which is intermittent or casual in nature?
	
	NO

	9
	Who is a contractor?
	
	Contractor in relation to an establishment means, a person who undertakes to produce a given result for the establishment, other than a mere supply of goods or articles of manufacture to such an establishment, through contract labour or who supplies contract labour for any work of the establishment and includes a sub-contractor.  A contractor is one who supplies contract labour to en establishment undertaking to produce a given result for it.  He hires labour in connection with the work of an establishment.

	10
	Who is a contract labour?
	
	A workmen shall be deemed to be employed as contract labour when he is hired for work in an establishment through a contractor with or without the knowledge of the principal employer.

	11
	What do you mean by Principal Employer?
	
	· In the case of the Government or local authority – the Head of the Office or department or local authority or any other officer specified in this behalf by the Government or local authority.

· In the case of a factory, the owner or occupier of the factory and the Manager appointed under the Factories Act.

· In the case of a mine, the owner or agent of the mine and the Manager of the Mine.

· In any other establishment the person who is responsible for supervision and control of the establishment.

	12
	Who is a workmen under the Act?
	
	Any person employed in or in connection with the work of any establishment to do any skilled, semi-skilled or unskilled manual, supervisory, technical or clerical work for hire or reward, whether the terms of employment be express or implied.

	13
	Who is an outworker under the Act?
	
	An outworker means, a person to whom any articles and materials are given out by or on behalf of the principal employer to be madeup, cleaned, adapted or otherwise processed for sale for the purposes of the trade or business of the principal employer and the process is to be carried out either in the home of the out-worker or in some other premises, not being premises under thecontrol and management of the principal employer.

	14
	Which is the appropriate government under the Act in different cases?
	
	In relation to an establishment  in respect of which the appropriate Government is the Central Government.

In relation to any other establishment, the Government of the state in which that other establishment is situated.

	15
	What is the role of appropriate government with regard to contract labour?
	
	The appropriate government shall constitute theAdvisory Board to advise the Government on matters connected with the administration of this act.

	16
	When do the principal employer of an establishment should get registered under CLRA Act?
	
	

	17
	Under what circumstances the Government grants the licence for contract labour?
	
	When the CLRA act  applies to the contractor, the contractor can obtain a licence from the Licensing Officer of the area in which the establishment is located within the period fixed by the Government by depositing Rs.90/- per worker and on payment of the prescribed fee.

	18
	What are the steps involved in revocation of licence?
	
	Filing an appeal with 30 days of the order.  The licence can also be revoked in case it has been obtained through misrepresentation or if the licensee has failed to comply with the conditions of the licence.

	19
	What are the steps involved in suspension of licence?
	
	The Licensing Officer may, after giving the holder of the licence an opportunity of showing cause, revoke or suspend the licence or forfeit the sum if any, or any portion thereof deposited as Security for the performance of the conditions subject to which the licence has been granted.

	20
	What are the steps involved in amendment of licence?
	Page 288 of CLRA Act 1970
	For renewal of licence, application shall be made in Form VII in triplicate, and shall be made not less than 30 days before the date on which the licence expires, and if the application is so made, the licence shall be deemed to have been renewed until such date when the renewed licence is issued.

The fees chargeable for renewal of the licence shall be the same as per the grant thereof –

· provided that if the application for renewal is not received within  the time specified in sub-rule (2), a fee of 25 per cent in excess of the fee ordinarily payable for the licence shall be payable for such renewal.

· provided that in case where the Licensing Officer is satisfied that the delay in submission of the application is due to unavoidable circumstances beyond the control of the contractor, he may reduce or remit as he thinks fit the payment of such excess fee.

	21& 22
	What are the health & Welfare facilities provided by the Act, to the contract labour?
	
	Canteen, Rest Room, Drinking Water, Washing facilities, Urinal and Latrines and First-aid Facilities.

	23
	Who are responsible for payment of wages to the contract labour under the Act?
	Page 288 of CLRA Act 1970
	The Principal Employer

	24
	What are the penalties prescribed for contravention of CLRA?
	Page 266 of CLRA Act 1970
	Minimum 3 months of imprisonment or a fine which may extend to Rs.1,000/- or with both.

	25
	What are the penalities prescribed for obstructing the authorities under the CLRA?
	Page 266 of CLRA Act 1970
	3 months (extendable) imprisonment or a fine of Rs.500/- or with both.

	26
	Who is the authority prescribed under the Act for inspection?
	Page 258 of CLRA Act 1970
	The Board, The Chairman appointed by the Government or the Labour Commissioner.

	27
	What is the method of inspection under CLRA?
	Page 267 of CLRA Act 1970
	

	28
	Who is the authority under the CLRA Act, to abolish the contract labour in any establishment if deems fit?
	Page 260 of CLRA Act 1970.
	The appropriate Government after consulting with the Central Board or as the case may be, a State Board, prohibit by notification in the official Gazette.

	29
	What is the method of making an application for registration of an establishment under CLRA Act?
	Page 259 of CLRA Act 1970.
	Form – I

	30
	What is the method of making an application for licence by a contractor under the Act for obtaining a licence?
	Page 276 of CLRA Act 1970
	Form – IV

	31
	When and to whom the contract or should send the annual returns and in which format?
	
	Form – XXV in duplicate.

To reach not later than the 15th February following the end of the year – to the Registering Officer concerned, by the Principal Employer.

	32
	List out the forms used under CLRA Act?
	
	Listed separately

	33
	Who should sign Form No.V?
	
	The Principal Employer

	34
	Who should sign form No.I for registration?
	
	Principal Employer

	35
	Whether the Manager appointed on contract basis falls under the purview of the Act?
	
	NO

	36
	Whether the domestic servant falls under the purview of the Act?
	
	NO

	37
	Whether the contract labour can be abolished after its commencement?
	
	

	38
	If a Chartered Accountant renders his services to a Corporation on contract, does he falls under the purview of definition of contract labour?
	
	NO

	39
	Can the principal employer employ contract labour in the absence of Registration under the Act?
	
	

	40
	Can a contract labour continue his service after the termination of the contract according to which he was employee?
	
	NO

	41
	Are the employee of a contractor going to become the employees of principal employer after the legal abolition of contract labour system with regard to such establishment?
	
	

	42
	Under the provisions of Section 10 of the Act who has the authority to abolish the contract labour?
	
	


