	Salient Features

	Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (EPF&MP Act, 1952)

	The Employees’ Provident Fund was instituted by an Act of Parliament in 1952 for providing the social security benefits to the work force engaged in non-government sector.  The Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 and the Schemes framed thereunder have been structured as self-applying and the employers of the establishments are responsible to report compliance of their own.  The three schemes framed are given below:

1. Employees’ Provident Funds Scheme, 1952

2. Employees’ Deposit-Linked Insurance Scheme, 1976 (EDLI) and

3. Employees’ Pension Scheme, 1995  (EPS) (Earlier the Employees’ Family Pension Scheme, 1971) 

The primary object of these three schemes is to provide social security and to inculcate amongst the workers a spirit of savings while they are gainfully employed and to make provision for their benefit after they retire from service and for their family members after their death


	Employees’ Provident Funds Scheme, 1952



	The Employees Provident Funds Scheme, 1952 was introduced in November 1952 to provide old-age and post service financial support to the workers in general employed in Industrial & Commercial Sector establishments.  The scheme provided for provident fund system on contributory basis by the Employers and the Employees at equal rate.  It made available to the employee concerned the accretions in the Provident Fund a/c with interest in lump sum on retirement or leaving the job.

	· Contribution of Employee


	12% of the Pay 

*   “Pay” includes basic wages# with dearness allowance, retaining allowance** (if any), cash value of food concession, and also on Leave Encashment 

# Basic Wages means all emoluments which are earned by an employee while on duty or on leave or on holidays with wages in either case in accordance with the terms of the contract of employment and which are paid or payable in cash to him, but does not include-

· the cash value of any food concession;

· any dearness allowance (that is to say, all cash payments by whatever name called paid to an employee on account of a rise in the cost of living), house-rent allowance, over-time allowance, bonus, commission or any other similar allowance payable to the employee in respect of his employment or of work done in such employment;

· Any presents made by the employer

** Retaining allowance means allowance payable for the time being to an employee of any factory or other establishment during any period in which the establishment is not working, for retaining his service

VOLUNTARY CONTRIBUTION: -

Member shall be at liberty to make voluntary contribution 

· Employer can not reduce “Pay”

· Minimum PF Contribution: 12% of the Pay

· Maximum PF Contribution: 100% of the Pay
 # Tax Benefits to the contribution are applicable as per Income Tax Rules



	· Employer’s Contributions
	Equal to 12% of the Pay of employee

Pension Fund  (EPS)  - 8.33% of Pensionable Salary 

                                Pensionable Salary: Pay or Rs. 6500/- whichever is less

Provident Fund    - 12% of the Pay minus EPS



	· Type of Advance from PF accumulations
	1. Purchase dwelling site   
2. Construction of a dwelling house
3. Completing construction of the house
4. Buy a dwelling house /Flat from Agency
5. Purchasing a newly constructed/old dwelling house or flat from an individual 
6. Purchasing house/flat from a promoter 
7. Additional Loan -alterations/improvements 
8. Further housing withdrawal 
9. Repayment housing loan 

10. Withdrawal on 54 Years or within 1 year before actual retirement 

11. Closure or lockout/non-receipt of wages for a continuous period of 2 months etc. 
12. Further advance in case of closure or lock-out of establishment/ factory for more than 6 months  
13. Advance for illness of member and his family 
14. For marriage, or post   matriculation education  
15. Property damaged by a nature calamity 
16. If Members affected by cut in the supply of electricity 

17. Member physically handicapped 


	· Nomination
	a) An employee may be allowed to make a nomination conferring on one or more persons the right to receive the provident fund amount

b) If an employee nominates more than one person, he shall, in his nomination specify the amount or share payable to each of the nominees.

c) Where an employee has a family at the time of making a nomination, the nomination shall be in favour of one or more persons belonging to his family

d) Any nomination made by an employee in favour of a person not belonging to his family shall be invalid.

e) If at the time of making a nomination the employee has no family, the nomination may be in favour of any person or persons

f) A nomination made by an employee may, at any time, be modified by filing Form no. 2

g) Where the nomination is wholly or partly in favour of a minor, the Member may, appoint a major person of his Family to be the guardian of the minor nominee Provided that where there is no major person in the Family, the Member may, at his discretion, appoint any other person to be a guardian of the minor nominee.

“Family” means: -

For Provident Fund (PF): - 

(i) in the case of a male member, his wife, his children, whether married or unmarried, his dependent parents and his deceased son’s widow and children;

(ii) In the case of a female member, her husband, her children, whether married or unmarried, her dependent parents, her husband’s, dependent parents, her deceased sons’s widow and children;

For Pension Fund (EPS):

(i) Wife in the case of male member of the Employees’ Pension Fund;

(ii) Husband in the case of a female member of the Employees’ Pension fund; and

(iii) Sons and daughters includes child legally adopted by the member below 25 years of age



	· Withdrawal from the Fund

	Member is entitled to withdraw full amount: -

· On retirement from service.

· On retirement on account of permanent and total incapacity for work due to bodily or mental infirmity.  

· Immediately before migration from India for permanent settlement abroad or for taking employment abroad

· On termination of service in the case of mass or individual retrenchment

· On termination of service under a voluntary scheme of retirement

· After two months of resignation. In case of no employment 

# A member of the Fund shall continue to be a member until he withdraws under aforesaid conditions



	· Time for issue Annual Statement of accounts
	The annual statement of accounts are issued to the employees by 30th September of the following year

Error in the account slip if any, should be reported for correction within six months




	Employees’ Deposit Linked Insurance Scheme, 1976 (EDLI)



	The Employees’ Deposit Linked Insurance Scheme, 1976 provides for payment of assurance benefit, upon death of the member while in service; linked to the average balance in the provident fund account of the deceased member.  The assurance benefit shall be payable to the person entitled to receive provident fund accumulation of the deceased member.

	· Membership   - All members of Provident Fund

	· Contribution 

	· Employees are not required to contribute 

	· Employer is required to contribute @ 0.50% of Pensionable Salary

	· Benefits: 

	On the death while in service of the member, the nominee of the deceased shall in addition to PF/EPS accumulation, be paid an amount equal to the average balance in the PF accumulation of the deceased for the preceding twelve months and if the average balance exceeds Rs. 35000/- then the amount payable shall be Rs. 35000/- plus 25% in excess of Rs. 35000/- subject to a maximum of Rs. 60,000/-

	


	Employees’ Pension Scheme, 1995(EPS)



	Introduction: In force from 16.11.1995 retrospectively with effect from 1.4.1993

	                                Employees’ Pension Scheme is a survivor, old age and disability pension scheme.

	Contribution: 

· Employee is not required to contribute separately under the Employees’ Pension Scheme 1995.  

· Employer share of Provident Fund Contribution @ 8.33% is diverted to Pension Fund

	

	Type of Pension:

	
	

	· Monthly Member’s Pension
	On attaining the age of 58 years

	· Invalidity pension
	Permanent and total disablement during the course of employment

	· Widow pension
	Death of member whether in service or after exit from employment or after retirement/ commencement of monthly member pension

Pension for life or until remarriage

	· Children pension
	Payable to two children of deceased member upto the age of 25 years in addition to widow.

	· Orphan pension 
	Two orphan children upto the age of 25 years

	· Nominee pension
	In case of unmarried members, a person nominated by the member will get pension equal to widow pension.

	
	

	The Scheme covers members death risk unconditionally – i.e. irrespective of whether such death occurs

· While in service;

· away from employment and not contributing to the fund ;or

· after retirement as a pensioner

The family members shall remain entitled for pensionary support uniformly 



	Pension benefits to Member:

	· For Service below 10 years: 

	     Return of contribution on exit from employment as per Table D

	     Less than 6 months – NIL

	TABLE D

	Year of service
	Proportion of wages at exit

	1
	1.02

	2
	2.05

	3
	3.10

	4
	4.18

	5
	5.28

	6
	6.40

	7
	7.54

	8
	8.70

	9
	9.88

	
	

	· Service above 10 years but below 20 years

	        A person is entitled for pension after completing the age of 58 years with minimum service of 10 years

	        Six months or more shall be treated as one year and the service of less than six months shall be ignored.

	        Pension will be calculated by applying the formula:

	Pensionable Salary x Pensionable Service

----------------------------------------------------

70



	

	· Service over 20 years:

	· Full pension according to the formula stated above

	· On rendering 20 years of Pensionable service or more, member’s Pensionable service shall in all cases be increased by 2 years

	

	

	· Commutation of Pension

	· Option is available for commutation of Pension

	· Commutation is permissible upto 1/3rd of pension amount

	· Commuted value will be hundred times of pension amount so commuted

	· Upon commutation, the balance amount of pension payable shall be the monthly pension 

	

	· Early Pension of Cessation of Employment

	Old age pension on account of superannuation/retirement is normally payable on attaining the age of 58 years. However, member can opt for taking earlier than 58 years on his exit from employment but under no circumstances pension will be payable before the age of 50 years.  A member who desires to draw monthly pension from a date earlier than 58 years of age will be allowed to draw a monthly-reduced pension.  The amount of pension in such a case shall be reduced at the rate of 3% for every year the age falls short of 58 years.

	

	· Payment of Pension Through Bank:

	The pension is disbursed though Nationalised Bank of the respective State.  The member/pensioner are required to open an account in the Bank where pension is desired and indicate the option in the application in Form 10-D

	

	· Scheme Certificate

	There are occasions when a member may leave employment and or may move from a covered establishment to an uncovered establishment before he reaches the date of superannuation, he may opt for a Scheme Certificate.  The certificate will indicate his Pensionable salary and the amount of pension due on the date of exit from employment.  If the member is subsequently employed in a covered establishment, his Pensionable service in the scheme certificate will be taken into account for working out his full Pensionable service.

	

	· Withdrawal Benefit:

	If the member renders less than 10 years Pensionable service on the date of exit or on attaining the age of 58 years, whichever is earlier, he is entitled for withdrawal benefits as per Table ‘D’ or he may opt for scheme certificate.

	


	· 
	EPFO   - www.epfindia.com, www.epfindia.gov.in, www.epfindia.org 
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