GENERAL EMPLOYEMENT CONTRACT AGREEMENT
This Employment Contract ("Contract") made and effective this ____day of______, 2008, by and between:

WORLEY PARSONS RESOURCE & ENERGY / PETROCON ARABIA LIMITED

Level 4,  Adil Khashggi  Building,  Dahran  Road –  Al–Khobar, 
P.O.BOX NO: 31699, AL – KHOBAR, KINGDOM OF SUADI ARABIA

(Hereinafter called as the “EMLOYER”)

AND
NAME

  :       ___________________________________________

PASSPORT NO :       ___________________________________________

ADDRESS
  :       ___________________________________________
(Hereinafter called as the “EMPLOYEE”)

PETROCON ARABIA LIMITED IS A MULTI-DISCIPLINE ENGINEERING AND PROJECT MANAGEMENT COMPANY BASED 
The Employer is a Multi – Discipline Engineering and Project Management Company based in the Saudi Arabia and Gulf Region;    

The Company wishes to employ employee in its position upon the terms and conditions hereinafter set forth;

NOW THEREFORE in consideration of the mutual covenants and agreements herein contained and other good and valuable consideration, the parties agree as follows:
ARTICLE–1  :  EMPLOYMENT. 

1.1 POSITION:

The Company shall employ Employee as its ​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​_________________________. As such, he shall be subject to the direction and control of the Board of Directors of the Company ("the Board"), or such person designated by the Board. He shall oversee the administration and operation of the Company with all the authority normally possessed and exercised in such a position and shall perform such other duties and functions as shall be reasonably prescribed from time to time by the Board of its designate.

1.2 PLACE OF EMPLOYMENT: 
Place of Employment shall be at the Company’s principal offices/Branch Office in Kingdom of Saudi Arabia. 

1.3 COMMENCEMENT DATE:

Employment with the Company shall commence on __________________ (the "Commencement Date") and continue until terminated in accordance with the termination provisions contained herein.
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ARTICLE–2  :  WORK SCHEDULE AND EMPLOYEE’S DUTIES : 

2.1
The Employee shall work throughly from ____ A.M. to ____P.M. on Week Days/Working days, and such additional hours as are required by the Employer for the Employee to competently perform the duties of his position.  The Employee shall use his best efforts on behalf of the Employer.

2.2 Employee agrees that, he will at all time faithfully, industriously and to the best of his ability, experience and talents, perform all of the duties that may be required of and from him pursuant to the express and implicit terms of this agreement, to the reasonable satisfaction of Employer. Such duties shall be rendered in good faith require or as the interest needs, business, or opportunity of Employer shall require. 
2.3 The Employee shall comply with all stated standards of performance, policies, rules, regulations and manuals, receipt of which by the Employee is hereby acknowledged.  The Employee shall also comply with such future Employer policies, rules, regulations, performance standards and manuals as may be published or amended from time to time. 

ARTICLE–3 : TERM OF THE EMPLOYMENT.  

3.1
The term of this Agreement shall be a period of _________ Years, commencing on ______________(date) as above and terminating  ____________(date) subject , however, to prior termination as provided in this Agreement.  At the expiration date of ________________ this Agreement shall be considered renewed for regular period of One Year, provided neither party submit a notice of termination. 
ARTICLE–4: RENUMERATION AND BENEFITS:
4.1      SALARY:

During the Employment Period, the Employer shall pay to Employee a base salary of SR__________ Per Month, Such salary shall be payable in arrears on the Company’s regular payroll dates. The Board shall review Employee’s base salary annually during the Employment Period and may increase (but not decrease) such base salary from time to time, based on its periodic review of Employee’s performance in accordance with the Company’s regular policies and procedures. The Monthly base salary payable to Employee from time to time under this Section shall hereinafter be referred to as the “Base Salary

4.2      BONUS:

In addition to his salary, the Employee will be eligible for an annual bonus/Completion of Contract Bonus, at the discretion of the Board, based on the performance of the Corporation and on the Employee performance in each year of his employment OR on Completion of each Contract.
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4.3      BENEFITS:

The Employee shall be entitled to participate in all health, disability, death and other employee benefit plans and programs of the Company as may be in place and as the same may be amended from time to time.

4.4      HOUSING:
The employee shall be granted suitable Housing or a Housing allowance.  Allowance is recommended by HR and approved by GM. The Employer is solely responsible for the assignment of housing and for determining minimum furnishing requirements for housing. Employee will be held financially responsible for any damage to provide housing or contents thereof.

4.5      EXPENSES:

The Employer shall reimburse the Employee for all reasonable entertainment, travel and other business expenses properly incurred by him in the course of this employment with the Company, upon providing appropriate receipts verifying such expenses and in accordance with its expense reimbursement policies and procedures set out b the Board.

4.6      PAID VACATION:

The Employee shall be entitled to three weeks' paid vacation each year of his employment. He shall take his vacation at a time or times reasonable for each of the Employer and he as mutually agreed.
4.7 END OF SERVICE :

The Employee shall be entitled to receive an End of Service Award upon end of his employment, computed accordance to Saudi Labour Law.

4.8 RELOCATION ALLOWANCES: 

The Employee shall be entitled to relocation under the Relocation Policy.

ARTICLE–5 : MEDICAL: 

The Employee and his authorized dependents shall be entitled to receive all reasonable expenses incurred by them for medical care or treatment at the employment location.  

ARTICLE–6 : INSURANCE:

The Employee shall be entitled and applicable to receive benefits under Occupational hazards branch coverage for employment related injury or illness.  The Company may, at its discretion, apply for and procure in its own name and for its own benefit life and/or disability insurance on Employee in any amount or amounts considered advisable. Employee agrees to cooperate in any medical or other examination, supply any information and executes and delivers any applications or other instruments in writing as may be reasonably necessary to obtain and constitute such insurance. Employee hereby represents that he has no reason to believe that his life is not insurable at rates now prevailing for healthy men of his age
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ARTICLE–7 : TRANSPOTATION TRAVEL EXPENCES :
During the Employment Period, Employee and his authorized dependents shall be entitled to transportation for re-location from and to the origin point.  Transportation shall normally by air, the class to be in accordance with the company approved policy at the time of travel.

ARTICLE–8 : VACATIONS :
During the Employment Period, Employee shall be entitled to vacation on an annualized basis in accordance with the Company’s vacation policy, currently five (5) weeks per year for an individual position, without carry-over accumulation. Employee shall also be entitled to Company-designated holidays.

ARTICLE–9 : OBLIGATIONS AND RESPONSIBILITIES OF THE EMPLOYEE: 

9.1
CONFIDENTIAL INFORMATION:

Employee acknowledges that, by reason of his employment with the Company, he will have access to confidential information. Employee agrees that, during and after his employment with the Company, he will no disclose, except in the proper course of his employment with the Company, or as required by law, or use for his personal gain or benefit, any confidential information acquired by him by reason of his employment with the Company. 

9.2      NON – COMPETITION:
Employee acknowledges and agrees that knowledge and experience acquired during employment at the Company shall be used exclusively in the furtherance of the business of the Company and not in any way detrimental to it. Employee shall not, either during his employment or for a period of one year following termination of his employment for any reason, directly or indirectly on his won behalf or on behalf of anyone else, agrees to not provide the same type of services in any other company or organization in Kingdom. This prohibition includes services whether as an employee, independent contractor, officer, director, consultant, partner, or other affiliation.

9.3      RETURN OF PROPERTY:

Upon the cessation of his employment with the Company for whatever reason, Employee shall deliver promptly to the Company all books, documents, materials and other property of the Company that are in his possession, charge, control or custody and shall not keep copies of the same.

9.4      BREACH OF OBLIGATIONS:

Employee acknowledges that a breach or threatened breach of his obligations under Sections 5.1, 5.2 and 5.3 would result in irreparable harm to the Company that could not be calculated or adequately compensated by recovery of damages alone. Employee therefore agrees that the Company shall be entitled to interim or permanent injunctive relief, specific performance and other equitable remedies.
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ARTICLE – 10 : TERMINATIONS:

10.1      TERMINATION WITHOUT CAUSE:

The Employer at its absolute discretion may terminate Employee's employment at any time without cause. In the event of termination by the Company without cause the Company shall provide to him severance payments as follows: (a) an amount equal to three months' base salary, less applicable statutory deductions to be paid by periodic payments at the ordinary time and in the ordinary manner should he be terminate prior to or on the first anniversary of the Commencement Date. (b) In addition, participation in any group health benefit plan in which he is enrolled at the time of termination will be maintained for a period of eight weeks. The parties agree that the provision of severance payments shall constitute full and final satisfaction of an claim and entitlement which Employee may have against the Corporation, arising from or related to the termination of the his employment, whether such claim or entitlement arises under statute, contract, common law or otherwise.
10.2    TERMINATION WITH CAUSE:

The Company may in the event of any violation by Employee of any terms of this Agreement, or if there is cause for termination of Employee, Employee's employment may be terminated immediately, without notice, at any time, and with compensation only to the date of the termination of Employee. "Cause" for termination of this Contract shall include the following events, but this list is simply some examples of "cause" and it is not all-inclusive:
(a) The Death of Employee;

(b) Disability of Employee in rendering his Services;

(c) Known substances abuse by Employee;

(d) Felony Conviction or Plea (including a plea of guilty, nolo contender or similar plea) of Employee;

(e) Misdemeanor conviction of plea of Employee if the Misdemeanor involves moral turpitude;

(f) Employees repeated Un-Professional, Irresponsible or Disruptive Language or Conduct in the Performance of his duties;

(g) Employee’s Dishonesty, breach of Professional or Corporate, or Criticism by a regulatory agency involving a serious violation of law or regulations;

(h) Employee’s substantial breach of any significant term of this Contract, including, but not limited to, continued unsatisfactory job performance. If  criminal charges as described above in sub-sec (iv) and (v) are made against Employee;  

10.3
TERMINATION BY EMPLOYEE OR RESIGNATION: 

Employee may resign his employment at any time upon providing the Company with at least 30 days notice of his intention to resign. The Corporation may at its absolute discretion waive notice of Resignation provided that it provide to Employee an amount equal to eight weeks base salary, less applicable statutory deductions should the Company waive entitlement to notice of Resignation.
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ARTICLE–11 : WITHHOLDING/ FINAL SETTLEMENT:
The Company shall be entitled to withhold from any and all amounts payable to Employee hereunder such amounts as may, from time to time, be required to be withheld pursuant to cover expenses paid or advance made by the company on Employee’s behalf or for applicable tax laws and regulations.

ARTICLE–12 : DISPUTE RESOLUTION AND ARBITRATION: 
Subject to the rights of the Company herein, any controversy, claim or dispute arising out of or relating to this Agreement, the breach thereof, or the Employee’s employment by the Company shall be settled by arbitration before one arbitrator. The arbitration with regard to Employment Disputes will be administered in accordance with Saudi Labour Law. The arbitration proceeding shall be confidential, and judgment on the award rendered by the arbitrator may be entered in any court having jurisdiction. Any such arbitration shall take place in the Employment Place, or in any other mutually agreeable location. In the event any judicial action is necessary to enforce the arbitration provisions of this Agreement, sole jurisdiction shall be in the Saudi courts, as applicable, located in Kingdom.

ARTICLE–13 :  Attorneys' Fees and Costs. 
If any action at law or in equity is necessary to enforce or interpret the terms of this Agreement, the prevailing party shall be entitled to reasonable attorney's fees, costs and necessary disbursements in addition to any other relief to which he may be entitled.

ARTICLE – 14 : GENERAL TERMS:

14.1    NOTICES:

Unless otherwise specified, all notices provided under this Agreement must be given in writing and delivered personally or by courier, sent by prepaid registered mail or transmitted by fax to the party addressed as first above mentioned or to such other address as may be designated by notice as provided above. All notices shall be effective upon first receipt. 
14.2    ASSIGNMENT:

This Agreement shall be binding by both the parties and shall not be assignable by either of the party without the prior notice or consent of the other party, and/OR assignable subject to the mutual consent and approval of any such assignment. 

14.3    GOVERNING LAW:

This Agreement shall be governed by and interpreted in accordance with the Saudi Labour Laws, and the courts of The Kingdome of Saudi Arabia shall have Exclusive Jurisdiction with respect to any disputed that arise herein.
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14.4    SERVIVAL OF AGREEMENT:

The provisions of Sections 5.1 and 5.2 hereof shall survive and remain in effect notwithstanding the termination of Employee's employment or any finding that his employment with the Company has been improperly terminated.
14.5    ENTIRE AGREEMENT:

This Agreement constitutes the entire agreement between the parties with respect to Employee’s employment by the Company and supersedes all prior agreements and understandings, oral or written. Any modification of this Agreement shall be ineffective unless in writing and signed by both parties.
14.6
SEVERIABILITY:
The invalidity or unenforceability of any particular provision of this Contract shall not affect any other provision hereof. This Contract shall be construed and enforced as if the illegal provision were modified to conform to the applicable law, or if such modification is impossible, then as if the Contract did not contain the illegal provision.
14.7
SECTION HEADING: 

Any section or paragraph title or caption contained in this Contract is for convenience only, and shall not be deemed a part of this Contract.
14.8
BINDING EFFECT OF AGREEMENT:

This agreement shall be binding on and inure to the benefit of the respective parties and their respective heirs, legal representatives, successors, and assigns.
14.9
This Agreement is drawn up into duplicate; each party has received a copy to serve it. 
Subject to the above said terms and conditions and assurances the “EMPLOYER” and the “EMPLOYEE” hereby, agrees on this EMPLOYMNET CONTRACT AGREEMENT.
IN WITNESSES WHEREOF, the “EMPLOYER” and the “EMPLOYEE” has signed and executed this EMPLOYMNET CONTRACT AGREEMENT on the Date, Month, and Year and Place first above mentioned, in the presence of the witnesses:

Signed By: 
EMPLOYER  



Signed By: EMPLOYEE
Date:






Date:

Name:






Name:

Signature:





Signature:

